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ABSTRACT

Due to various psychosocial factors some police officers develop suicidal thoughts and
eventually commit suicide. A high rate of suicides by police officers persists in the
National Police Service in recent years. This study therefore sought to examine the
influence of psychosocial factors on suicidal ideations among police officers in Nyeri
Central Sub-county, Kenya. The objectives of the study were to determine the influence
of work environment on suicidal ideation, examine the influence of job control on
suicidal ideation, analyse the influence of social support on suicidal ideation, assess the
influence of coping style on suicidal ideation and establish the influence of depression
on suicidal ideation. In this study, A mixed methods design was used. A total of 492
police officers working in Nyeri Central Sub County comprised the target population. A
sample size of 221 respondents was used. To collect data, a structured self-administered
questionnaire, a focus group discussion and an interview schedule were used to collect
data from police officers, mental health workers and senior police officers respectively.
In order to determine the reliability and validity of the instruments used in this research,
a pilot test was conducted in Kirinyaga Central Sub County. Using SPSS v. 26 the
collected data was encoded and input into a computer. Data was analyzed using
descriptive statistics including frequencies, percentages, mean, and standard deviation.
Utilizing inferential statistics such as chi-square and regression analysis, correlations
between variables was determined. To analyze qualitative data content analysis using
NVIVO software was used. Results of quantitative analysis were presented in form
tables and figures including pie-charts and bar graphs while narration was used to
present results of qualitative analysis. To analyze qualitative data content analysis was
used and results were presented in form of narratives. Majority 167 (78.4%) of the
respondents did not have suicidal ideation. The study found that 162 (76.1%) of the
respondents indicated that their working environment was poor. Similarly, 169 (79.3%)
of the respondents had no job control. The results of the study showed that 174 (81.6%)
of the respondents had social support. It was found that 147 (69%) of the respondents
had adaptive coping style. Majority 144(67.6%) of the respondents in the study had no
depressive symptoms. Work environment (p=0.000), social support (p=0.011) and
depression (p=0.000) were significant in the chi-square analysis. Work environment
(p=0.000) was also significant in the regression analysis. The study concluded that work
environment is the most influencing factor of suicidal ideation among police officers.
Others included low social support and depression. It was recommended that the
National Police Service ought to enhance the police officers working environment so as
to reduce suicidal ideation and suicide. It was also recommended that senior officers
should be encouraged to talk to junior officers even in matters outside work so as to
cultivate a sense of support in the police force. The results of this study are important to
police officers, their employer, psychologists and policy makers.
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CHAPTER ONE

INTRODUCTION

1.1 Background of the Study

Suicide, according to the World Health Organization [WHQ] (2021), is defined as a
death brought on by the actions of the person who committed it. There are many
different types of suicidal thoughts and ideas which are typically dubbed suicidal
thoughts or suicidal ideas. Suicidal ideation (SI) is the intention of committing suicide
or killing oneself (Harmer et al., 2021). Most people, including police officers, are at
risk for suicide because they have had suicidal thoughts or attempted suicide in the past.
Thoughts of ending one's life are more widespread in the general public, as well as in

professions like policing (WHO, 2021).

Psychosocial variables, such as depression and suicidal ideation have been linked to
suicide in the general population as well as among police officers and other public
sector workers, according to Thami (2020). The word "psychosocial" refers to the
psychological and social aspects that impact mental health. (Milner et al., 2017).
Multidimensional constructs, such as emotional status, cognitive behavioral reactions,
and social aspects, are included in these categories (Peterson et al., 2019; Padyab et al.,

2016).

Globally, SI pervasiveness among police officers is between 10% and 30% with
continental and country variations (Ryu et al., 2020). Studies by Di Nota et al. (2020);
Peterson et al. (2019); Violanti et al. (2017) found a high prevalence of suicidal
thoughts among police officers in Canada, North America and USA. In the

aforementioned studies, psychosocial factors were implicated as contributing factors. In
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China, Lee et al. (2010) found that the weighted prevalence of SI was two-point eight
percent in the past week, five-point five percent in the previous year, and eighteen point
five during a lifetime. The annual incidence of suicidal thoughts in the UK was
estimated at 2.3% (Office for National Statistics, 2021). An Indian survey found that 12
percent of people had had suicide thoughts throughout their lives. Suicidal ideation has
been linked to the following psychosocial risk factors, according to research. People
who have experienced marital and family breakdown, unemployment and a lower
socioeconomic standing have more propensity for mental health issues as well as those
who have recently relocated, have a history of suicidal behaviour in their family, and

suffer from poor physical health (Singh et al., 2020).

Suicidal ideation is also high among police officers in African countries especially in
sub-Sahara Africa. Results of a study by Wassermann, Meiring and Becker (2019)
indicated that 8.30% of members of the South African Police Service (SAPS) showed a
high level of suicide ideation with psychosocial factors being contributing factors.
Quarshie et al. (2020) found a lifetime suicidal ideation of 28%, suicide planning of
3%, suicide threat of 21.6% and 12-month suicidal ideation of 26.9% among police
officers in Ghana. Psychological risk factors for suicide, such as despondency,
anhedonia, and impulsiveness were also identified as preventable risk factors for the
suicide of those who suffer from mental illness. Similarly, Bifftu et al. (2021) found a
high suicidal ideation among Ethiopian police officers. Njiro et al. (2021) found that
19.8% of Tanzanian police officers had depression, and 15.4% had suicide thoughts.
These studies demonstrated a link between suicidal thoughts and a variety of
demographic parameters as well as a perception of insufficient social support. (Bifftu et

al., 2021; Njiro et al., 2021).



According to the National Police Service [NPS] (2020), approximately 60 police
officers in Kenya commit suicide annually. However, the report did not contain
statistics on suicidal ideation. Outside of the big cities, Nyeri Sub-county County leads
in police suicide. This is the motivation behind this study which sought to establish the
influence of psychosocial factors on suicidal ideation among police officers in Nyeri
Central Sub-County, Kenya. In this study, work environment, job control, social
support and coping strategies will be assessed on how they influence suicidal ideation

among police officers.

Psychosocial factors in particular are associated suicidal ideation and actual suicide in
both the general population and among employees in various sectors including the
police (Batty et al., 2018). The word "psychosocial” refers to the psychological and
social aspects that impact mental health (Gomez, 2020). These risk factors include
marital issues, solitude, movement, low interaction and family history of suicide, as
well as stressful life events and poor physical health (Cheng et al., 2018). In this study,
work environment, job control, social support and coping strategies will be assessed on

how they influence suicidal ideation among police officers.

"Work environment" is used to define the conditions in which an employee functions
(Basinska & Ddderman, 2019). Psychological well-being of employees appears to be
affected both positively and negatively by work conditions. Positive working
environments are defined as those in which employees feel secure, are able to thrive,
and achieve their personal and professional goals. However, a toxic work environment
can have a detrimental effect on an employee's mental health. On a daily basis, police
officers have to deal with situations that may be considered exceedingly distressing by

the general public. They're the ones who get the brunt of the community's ills. They are
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tasked with restoring order in the most challenging of circumstances. They are the folks
that risk their lives every day when they leave the house. Police officers, on the other
hand, tend to have a more intimate knowledge of the thorny issues that plague their
communities. They are required to deal with cases of child abuse, domestic violence,
and rape, all of which are extremely distressing for the victims. When a murder or
attack occurs, police officers are the first responders on the scene. Witnessing such
appalling events can lead to emotions of melancholy and disappointment, making it
difficult to maintain a positive outlook. Witnessing violent crimes such as gruesome
murders elicits more complex and strong reactions, especially from individuals who are
the first to arrive on the site of the crime. The picture of the victim and the shock and
agony of discovering them might be overpowering. The image will linger in the
officer's mind, perhaps accompanied by memories, flashbacks, and nightmares (Maritin

et al., 2016).

“"Job control" refers to a person's power to shape their work environment and, more
specifically, the events that affect their personal objectives (Too et al., 2020). Control
over work duties, work tempo and physical mobility, control over the social and
technological surroundings, and independence from monitoring are all examples of job
control that may be found in the workplace (Milner et al., 2017). How much control
employees have over their jobs impacts their health, mood, and productivity, according
to researchers in industrial psychology (Du, Li & Zhang, 2018). Negative performance
and inadequate mental health outcomes, such as suicide, have been linked to low or
poor work control. Past research among police officers have shown that social support

is linked to a lower risk of attempting suicide in the future (Singh, 2017).



When a person has a sense of belonging to a supportive group of friends and family, he
or she is said to be receiving "social support” (Jackman et al., 2020). It's a combination
of both mental and physical resources. Mental health of employees in various sectors
has been shown to be improved by receipt of sufficient social support at work (Purba &
Demou, 2019). Emotional regulation is more successful for persons who have a strong
sense of social support in both stressful and no stressful situations, according to

Kellerman and Krauss (2018).

To psychologists, coping is the intentional attempt to overcome tough personal and
interpersonal problems, as well as the pursuit of minimizing and/or coping with stress
or conflict (Ambrus et al., 2016). How a person copes with stress is determined by how
well he or she manages his or her own internal and external pressures (Wu et al., 2020).
Problem-focused, emotional, social support, religious and meaning creating all fall
within the five broad categories of coping techniques. Common coping styles among
police officers include listening to music, physical activity, reading, socialisation,

meditation and praying (Wassermann et al., 2018).

It is difficult to overstate the devastation that suicidal thoughts, acts, and attempts have
on the people who suffer them. If a police officer attempts suicide and survives, he or
she may suffer long-term health consequences. This person may also be depressed or
suffer from another mental health problem (CDC, 2021). The odds of police officers
experiencing hostility, violence, and traumatic events like seeing death scenes or fatal
accidents are far higher than the odds of any other profession. To achieve global health
objectives, we must first understand the magnitude and causes of police officer suicide

and suicidal thoughts. This study will therefore establish psychosocial factors



influencing suicidal intentions among police officers in Nyeri Central Sub county,

Kenya.

1.2 Statement of the Problem

Police officers join the service expecting to live a good life, maintain law and order and
protect life and property (Yun et al., 2015). It is the duty of police personnel to keep the
public safe, assist those in need, and combat criminal activity. In addition, police
officers intend to prevent and detect crime, capture lawbreakers, and enforce any laws
and regulations with which they have been tasked. In the words of Lambert et al. (2016)

a good police organization depends on engaged, satisfied, and dedicated members.

Depression is an emotional ailment marked by low self-esteem or guilt and an impaired
ability to take pleasure in life. A depressive episode is characterised by a poor mood
(such as sorrow, anger, or a sensation of emptiness) or a loss of interest in activities for
the bulk of each day, and lasts for at least two weeks (WHO, 2021). Depressive
symptoms in police officers may be brought on by long-term exposure to job stress
(Allison et al., 2019). Depressed police officers are more likely to suffer from major
depressive disorder and to have greater levels of depression symptoms, and those who
suffer from depression have a worse quality of life. Suicidal ideation is a common
symptom of depression. Having suicidal thoughts is a direct risk factor for suicide in

people with depression, according to Wang et al. (2021).

Studies by CDC (2021) and WHO (2021) suggest that rates of suicide and suicide
ideation are particularly high among officers compared to other various occupations.
Studies conducted in Jamaica, USA Malaysia and Korea also indicate high levels of
suicidal ideation and suicide among police officers (Nelson & Smith, 2016; McCanlies
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et al., 2018; Rasdi, 2018; Ryu et al., 2020). In Kenya, NPS (2020) reports that 60 police
officers commit suicide annually due to social, financial and workplace pressures,
mental health experts have said. The breakdown of police suicides by counties shows
that Nyeri County has the highest number of police suicides outside the metropolitan

areas like Nairobi, Kisumu, Mombasa and Nakuru (NPS, 2021).

The reasons behind this surge of suicides are not clear and there is scarcity of studies
interrogating this problem. Majority of available studies were carried out in developed
countries where policing greatly differs from that of Kenya. Because suicidal ideation
was the best predictor of suicide and is linked to psychosocial factors, this study sought
to establish the influence of psychosocial factors on suicidal intentions among police

officers in Nyeri Central Sub-county, Kenya.

1.3 Purpose of the Study

The purpose of this study was to establish the influence of psychosocial factors on

suicidal ideation among police officers in Nyeri Central Sub-county, Kenya.

1.4 Objectives

The study was guided by the following objectives:

I.)  To determine the influence of work environment on suicidal ideation among
police officers in Nyeri Central Sub county, Kenya
ii.) To examine the influence of job control on suicidal ideation among police
officers in Nyeri Central Sub county, Kenya.
iii.)  To analyze the influence of social support on suicidal ideation among police
officers in Nyeri Central Sub county, Kenya.

7



To assess the influence of coping style on suicidal ideation among police
officers in Nyeri Central Sub County, Kenya.
To establish the influence of depression on suicidal ideation among police

officers in Nyeri Central Sub County, Kenya.

1.5 Research Questions

i)

To what extent does work environment influence suicidal ideation among police
officers in Nyeri Central Sub County, Kenya?

How does job control influence suicidal ideation among police officers in Nyeri
Central Sub County, Kenya?

To what extent does social support influence suicidal ideation among police
officers in Nyeri Central Sub County, Kenya?

How does coping style influence suicidal ideation among police officers in
Nyeri Central Sub county Kenya?

To what extent does depression influence suicidal ideation among police

officers in Nyeri Central Sub County, Kenya?

1.6 Justification of the Study

Suicidal ideation is a prominent cause of suicide, having catastrophic effects on

individuals and society as a whole. It is also a major public health concern across the

world since it is mostly avoidable. In light of the existing features of contemporary

societies, it seems that becoming a police officer is a very demanding and stressful

profession, according to the studies that have been conducted. Mental health issues

might arise from a career in a high-risk field. Stressors in the workplace and the high-

risk nature of front-line duties put police at an increased risk of developing mental
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health issues that may lead to suicide. Officers can respond to suicidal conduct more

quickly because to easy access to guns.

1.7 Significance of the Study

The results of this study are important to police officers, their employer, psychologists
and policy makers. Identifying risk and protective variables is the first step in tackling
suicide behavior's complexities. As a result, it's critical to discover elements associated
with police officer suicide risk and protection. Suicide rates may be reduced by
reducing risk factors and increasing protective variables, or by strengthening resilience.
Suicide prevention initiatives may be better designed and implemented if policymakers
have a better grasp of the magnitude of police officer suicidal thoughts. To achieve this,
the current study sought to conduct an analysis of selected psychosocial factors
influencing suicidal intentions among police officers in Nyeri Central sub-county,

Kenya.

1.8 Limitations of the Study

The study area was a limitation to generalizability of findings since it is a very small
area compared to the size of Kenya. To mitigate, the study used a cross sectional design
to enhance the generalizability of findings. To ensure honesty of respondents in the
study, only willing participants were recruited. In addition, the researcher enforced

measures to ensure the anonymity of respondents and confidentiality of data collected.

1.9 Delimitation of the Study

There is a wide variety of psychosocial factors but the current study focused on work
environment, job control, social support, coping and depression. The study population

9



comprises police officers working in Nyeri Central Sub County. All police officers
male and female, junior and senior were included in the study to ensure that the findings

of the study are representative and therefore generalizable.

1.10 Assumptions of the Study

It is assumed that the models, theories and scales used in the study which were modeled
in the developed world are applicable in the Kenyan context and further to police
officers. The study also assumed that the respondents in this study were honest and

accurate in the responses they give.
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1.11 Operational Definition of Terms

Coping

Depression

Job control

Police Officer

Psychosocial factors

Suicidal Ideation

Suicidal intention

Suicide

Activities, a sequence of actions, or a thinking process used to
deal with a difficult or unpleasant circumstance, or to alter a

police officer's reactions in the face of such an event.

A mood disorder that may cause a persistent feeling of sadness

and loss of interest among police officers.

A police officers’ ability to influence what happens in his or her
work environment such as duties, shifts, working hours, post and

colleagues.

A person tasked with maintaining law and order by protecting the

public against violence, crime and other harmful acts.

Psychological and social factors that influence mental health and
suicidal ideation among police officers. In this study work
environment, job control, social support, coping and depression

were selected.

Contemplation, wishes, and preoccupations with death and
suicide among police officers in Nyeri Central Sub County,

Kenya

To have suicide or deliberate self-killing as one's purpose

A fatal act initiated and carried out by the actors themselves

11



Work environment The physical, environmental and human setting in which police
officers work and impact workers. This includes dangers faced,

challenges and relationships with colleagues and superiors.
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CHAPTER TWO

LITERATURE REVIEW

2.1 Introduction

This chapter presents the literature related to psychosocial factors influencing suicidal
ideation among police officers. Literature is presented in theoretical and empirical form.
A summary of literature and gaps emerging from the review are identified. In addition,
a conceptual framework illustrating the variables in the study along with the indicators

IS presented.

2.2 Theoretical Framework

This study is anchored in the cognitive theory and job-demand-control-support model.

2.2.1 Cognitive Theory

This study is anchored in the cognitive theory. Cognitive theory is credited to the work
of Aaron T. Beck. In Beck's cognitive theory, subjective symptoms including a
pessimistic perception of one's self, the world and one's own future are considered to be
defining elements of depression (Clark & Beck, 2010). Psychopathological states are
viewed as severe or excessive manifestations of a person's typical range of cognitive,
emotional, and behavioral abilities, according to this approach. People with depression,
according to cognitive behavioral theory, think differently from those without
depression. They get melancholy as a result of this cognitive dissonance (Mewton &

Andrews, 2016).

13



Psychiatric disorders may be exacerbated by cognitive distortions, which are
unreasonable or exaggerated thoughts (Xiong et al., 2020). One of the endophenotypes
of suicidal conduct and a therapeutic goal in the treatment of suicidal patients is
cognitive distortion. Suicidal people are more prone to suffer from cognitive distortions
than the general population (Yin et al., 2020). A person's level of melancholy and
hopelessness is considered when determining the likelihood of a person developing

cognitive distortions (Jager-Hyman et al., 2014).

Cognition is seen to be the root cause of mental disease in the cognitive approach
(Méndez-Bustos et al., 2019). A lack of forethought or a cognitive distortion may be to
blame for this incorrect reasoning (processing information inaccurately). Beck's
cognitive model has been a tried-and-true tool for understanding and treating mental
health issues for more than half a century. It is possible to apply the general cognitive

model to a wide range of psychological conditions (Beck & Haigh, 2014).

Cognitive theory is relevant to this study which deals with suicidal ideation (Mewton &
Andrews, 2016). Suicidal ideation describes having thoughts of suicide. The
biopsychosocial vulnerabilities of a person might combine with suicidal thoughts and
actions to lead to suicide, according to this idea. If you're suffering from a condition
like post-traumatic stress disorder, you're more likely to have suicide thoughts or
engage in suicidal action (Leavey & Hawkins, 2017). Depression, anxiety, and
psychosis are all related with an elevated risk for suicide, and cognitive theory has been

demonstrated to reduce these symptoms.

However, cognitive theory is not without limitations. Cognitive psychology has been
panned since it cannot be seen in a laboratory setting (Mewton & Andrews, 2016).

Although this technique has been criticized in the past for ignoring non-cognitive
14



causes of behavior, this critique is not exclusive to this approach. People, their behavior
and their surroundings all interact in a dynamic way under this notion. In this approach,
it is assumed that changes in the environment would lead to changes in the individual,
but this may not always be the case (Beck & Haigh, 2014). To mitigate these

limitations, this study adopts another theory - Job-Demand-Control-Support model.

2.2.2 Job-Demand-Control-Support model

The Job-Demand-Control-Support model describes how the features of a job affect the
psychological well-being of employees (Mauss et al., 2018). It was initially proposed
by Karasek (1979) who indicated that occupational stress results from a combination of
elevated psychological demands and low job control, also referred to as decision
latitude (Aloba et al., 2020). With differing levels (high or low) of these two qualities,
Karasek argued that there were four distinct classifications of workplace stress: low,

high, passive, and active (Gameiro et al., 2020).

The physical and mental pressures of a person’s profession are known as job demands.
When it comes to job demands, Bakker and Demerouti (2014) say that they relate to
components of the job that need persistent physical and/or psychological effort or skills
and are linked to particular physiological or psycho-economic costs. Stressful work
environments have been linked to an increased risk of suicidal thoughts and behaviors.
According to Choi (2018), findings, working long hours (more than 40 hours per week)
and feeling stressed about your job are both associated with a higher risk of suicide
thoughts. A police officer's duties and responsibilities are numerous and diverse. Every
day, police officers are confronted with potentially deadly circumstances since they are
tasked with pursuing criminals and enforcing the law. With long hours and inconsistent

shifts, police officers face a mental health threat. The current study therefore seeks to
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determine the effect of work environment on suicidal ideation among police officers in

Nyeri Central Sub County, Kenya.

There are two main components in work control, according to Portoghese et al. (2020).
These include the ability to exercise skill judgment and decision authority. The first
relates to workers' ability to apply particular job abilities while at work, while the
second refers to employees' ability to carry out tasks independently. Officers usually
have little or no job control. They work under strict supervision and are subject to
stringent laws. The lack of job control could lead to suicidal behavior if not checked as
it has in other occupations. This is important in this study which sought to establish the
effect of job control on suicidal ideation among police officers in Nyeri Central Sub

County, Kenya.

To have social support, one must feel cared for, have other people's aid at hand, and be
a member of a social network that provides this support. Interpersonal interactions are
all ways to find help. From the perspective of organization, JDCS examines the role of
job control and social support in reducing work stress. Available Studies such as Mash
(2019); Singo and Shilubane (2020); Njiro et al. (2021) show that officers lack support
from the community and this affects their mental health and could be a predictor for
suicidal behaviour. This study sought to analyze the effect of social support on suicidal

ideation among police officers in Nyeri Central Sub County, Kenya.

Research on the job demands-control paradigm has been criticized for using too many
distinct measurements for demand, control, and strain. It is also critiqued for its
inadequacy as a generalization; that is, for all professions (Kain & Jex, 2010). Despite
these flaws, JDCS remains a major force in the field of work-related stress and health,

and it has served as the theoretical basis for more empirical investigations than any
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other theory of workplace stress. By its simplicity and the extent to which it has become
a paradigm for study in the field of work and health, the model stands apart from other
work stress models. It was therefore fitting in guiding this study which sought to
establish psychosocial factors influencing suicidal ideation among police officers in

Nyeri Central Sub-county, Kenya.

2.3 Empirical Literature Review

2.3.1 Work Environment and Suicidal Ideation

Elements that constitutes a workplace and how it affects employees is called a work
environment (Wall et al., 2014). Unstable employment, long working hours and shift
work, bullying behaviors, and burnout on the job are all variables that increase the risk
of suicide and suicidal ideation in police officers (Ahn et al., 2020). Some of the
stressors at a police agency include problems with the department's infrastructure (e.g.
shift work), interpersonal conflicts with other officers or civilian personnel (e.g.,

equipment concerns), and poor supervision (Basinska & Daderman, 2019).

Many studies have found that police officers have a poor or toxic working environment
and this negatively affects their mental health including cultivating suicidal ideation and
even suicide among the officers. Padyab et al. (2016) for example, evaluated the
psychosocial work environment of patrolling police officers in Sweden and found that
they were more likely to engage in risky behavior. The research found that police
officers were more likely to suffer burnout if their work environment included high
psychological demands, low decision-making autonomy, low social support from the
organization, and insufficient coping strategies. However, the authors in this study did

not find out the association between the work environment and suicidal ideation. This
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study filled this gap by determining the relationship between work environment and

suicidal ideation among police officers in Nyeri Central Sub county, Kenya.

While conducting research on the mental health of Jamaican police officers, researchers
Nelson and Smith (2016) looked at the correlation between job satisfaction and
perceived stress, as well as the relationship between these factors and mental health
outcomes. For the Jamaican police force, a cross-sectional design questionnaire and
hierarchical regression analysis were used to gather information. Those who had higher
levels of depression had more negative job features, lower levels of positive work
aspects, less work support, and more emotion-focused coping strategies. Negative job
traits and emotional-focused coping were related with higher levels of subjective
anxiety. Perceived stress was found to be a mediator in the link between job
characteristics and mental health outcomes. The link between happy work qualities and
sadness was mediated by job satisfaction. The gap in this study was that the relationship
between work characteristics and suicidal ideation was not tested. This study filled this
gap by determining the relationship between work environment and suicidal ideation

among police officers in Nyeri Central Sub county, Kenya.

Violanti and Steege (2021) carried out an assessment of national data on law
enforcement worker suicide. There was a 54% increase in the number of law
enforcement employees who committed suicide compared to the general population.
The study found that working long hours was a strong predictor of suicide. However,
suicidal ideation was not evaluated. In this study, the influence of working environment

on suicidal ideation will be tested.

Law enforcement officers who are now serving their country's national law enforcement

agencies were studied in Kenya by (Thami, 2020). There was a strong correlation
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between suicide risk and elements that affect law enforcement, such as job stress,
dissatisfaction, and powerlessness, bad working conditions, traumatizing situations, and
low pay and easy access to guns based on the findings of the study. The gap in this
study is that work environment was analyzed in regards to suicide. Suicidal ideation
among the officers was not assessed. This study therefore sought to determine the
relationship between work environment and suicidal ideation among police officers in

Nyeri Central Sub county, Kenya.

2.3.2 Job Control and Suicidal Ideation

By "job control,” we mean being able to exert control over one's working environment,
including the power to affect how work is performed and planned (Violanti et al.,
2017). Due to the highly regimented and disciplined nature of their employment, police
officers typically have little influence over their jobs (Rasdi, 2018). In the occupational
stress literature, it is well documented that a lack of control may lead to bad work
experiences, which in turn can have significant physiological and psychological
repercussions. An increased risk of occupational stress has been related to
psychological and physiological illnesses, such as suicide and suicidal thoughts, among

those with little work control, according to research by Yoon, Jeung & Chang (2016).

Studies show that police officers have low job control which negatively impacts their
mental health leading to suicidal ideation and actual suicide. In order to conduct the
first thorough systematic review and meta-analysis of the literature, Milner et al. (2017)
conducted a systematic review. Seven electronic databases were searched in a three-tier
technique by the authors. Study participants had to have reported suicidal thoughts, self-
harm, suicide attempt, or suicide as a consequence after being exposed to work-related

stressors. Meta-analysis incorporated data from 22 different research. The odds ratio
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was 1.23 because of a lack of work control. According to the findings of the study,
those who had less influence over their jobs were more likely to commit suicide. The
gap in this study is that out of the 22 studies included in the review there was no
Kenyan study. To provide empirical evidence of the association between job control
and suicidal ideation in Kenya, this study examined the influence of job control on

suicidal ideation among police officers in Nyeri Central Sub county, Kenya.

On the issue of police stresses and their related health effects, Violanti et al. (2017) did
a similar review. Recent empirical studies on occupational stress, shift work, traumatic
stress, and health were examined. According to the authors, police personnel are
exposed to a wide range of work hazards, which can lead to health problems. Officers'
mental and physical health and well-being were examined as a consequence of the
study's findings, which provided a conceptual framework for further research. Stress in
police employment has been linked to a lack of workplace control. However, suicidal
ideation was not investigated in this review. Therefore, this study besides evaluating job
control of police officers also studied their suicidal ideation and test to see if there is a

relationship between the two variables.

Rasdi (2018) performed a study in Malaysia that attempted to examine the general and
particular job pressures faced by police officers, as well as the disparities between
metropolitan and sub-urban police populations. According to the results of that study,
job control was only an important predictor of mental health among urban respondents,
but not in suburban respondents who had lower levels of job control. This was another
study in which job control was studied but suicidal ideation was not. To fill this gap, the

study evaluated the two variables and test for association.
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Smoktunowicz et al. (2015) used two theoretical frameworks to examine the link
between psychosocial factors and work control. A total of 625 police officers were
surveyed. According to a moderated mediation study, increased work demands were
linked to higher CWB through the intermediary of job burnout. Work-related resources
had a calming influence on these indirect consequences (social support and job control).
When social support was low, job demands were related with increased job burnout.
When there was a lack of support and a high level of control, there was an increased
risk of CWB. Finally, when support was low and control was strong, the work
demands—CWB connection was substantial. The point of departure here is that job
control was the dependent variable. In this study, job control was an independent
variable and the researcher sought to find out if it predicts suicidal ideation among

police officers.

Bhowmick and Mulla (2021) studied 152 police officers in Kolkata, India, to determine
what causes burnout and how it might be decreased or enhanced. Burnout was explored
in connection to a variety of employment characteristics, such as job control and
organizational affiliation, by the authors. High identification with the company was
associated with a greater sense of personal success, but a lower amount of work control
was. The gap here is that tests were conducted between job control and job burnout. In

this study, tests were conducted between job control and suicidal ideation.

2.3.3 Social Support and Suicidal Ideation

The providing of aid or comfort to others is referred to as "social support,” and it is
often meant to assist people in coping with biological, psychological, and social

challenges (McCanlies & Co., 2018). Emotional or financial assistance is another way
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of describing social support (McCanlies et al., 2018). Engaging in activities that foster

social interaction reduces the impact of stressful occurrences at work.

Studies show that police officers have low social support which is predictor for poor
mental health, suicidal ideation and actual suicide. Jackman et al. (2020) wanted to
evaluate the association between psychological well-being, perceived support from
colleagues, received support from colleagues, and personality variables among English
police officers. The gap in this study is that social support was tested against
psychological wellbeing. The current study was more specific and analyze the
association of social support and suicidal ideation among police officers in Nyeri

Central Sub county, Kenya.

The results of McCanlies et al. (2018) mediation analyses show that social support and
appreciation have a direct impact on depressive symptoms. Thankfulness and sadness
were also mediated by social support in the link between these two variables. Social
support and reduced symptoms of depression were both mediated by resilience. The
point of departure here is that symptoms of depression was the dependent variable and
support was treated as mediating variable. In this study social support was an

independent variable while the dependent variable was suicidal ideation.

Deschénes et al. (2018) conducted a research to identify the risk factors for poor mental
health among police personnel. Positive aspects of police officers' work-related
psychological health appear to be linked to their interpersonal relationships with
coworkers and the support they receive from their peers and superiors. However, the
link between social support and ideation was not investigated in this study. A study

linking the two variables was therefore justified.
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In a study by Hansson et al. (2017) low levels of work-related social support were
shown to be associated with high levels of work-related stress and feelings of
powerlessness and loneliness. Poor mental health was linked to a lack of social support
at work, inactivity, and high levels of work-related stress. The impacts of excessive job
stress and a lack of social support at work combined to aggravate already poor mental
health. Some of the tension of the job was alleviated by the support of my coworkers.
The gap in this study is that social support was tested against general mental health. The
current study was more specific and analyzed the association of social support and

suicidal ideation among police officers in Nyeri Central Sub county, Kenya.

According to Singo and Shilubane (2020), police personnel in South Africa are more
likely to contemplate taking their own life than the general population. Unstructured
interviews were employed to collect data in a phenomenological approach. Six police
stations and six police personnel were selected by random selection. An important
predictor was the absence of support from a spouse or partner. The gap in this study is
that it was conducted among South Africa police officers who work in a different
social, legal and criminal environment compared to police officers in Kenya. Therefore,

a study conducted in Kenya was necessary.

Investigators wanted to find out how common depression and suicidality were among
Tanzanian police personnel as well as what could have contributed to these problems
(Njiro et al., 2021). In metropolitan Tanzania, the level of sadness and suicide thoughts
among police personnel is worrying. Officers who had been on the force for five to
fourteen years, as well as those who had poor levels of social support, had higher rates
of depression than their peers. Suicidality was more common among police officers

who had a negative opinion of their own social support. Similarly, the gap in this study
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is that it was conducted among Tanzanian police officers who work in a different social,
legal and criminal environment compared to police officers in Kenya. Therefore, a

study conducted in Kenya is necessary.

2.3.4 Coping Style and Suicidal Ideation

People's attempts to cope with stress are often classified as either problem- or emotion-
focused in health psychology, with the former aiming to reduce the illness's negative
emotional implications (Stallman, 2020). The patterns that people adopt during various
stages of illness and treatment are known as "coping strategies” (Ambrus et al., 2016).
Adaptive and maladaptive coping mechanisms are two distinct sorts of responses. In
order to cope with stressful situations, some people use meditation, relaxation, religious
activity, physical exercise, and a strong social support network. To cope with life's
difficulties, some people turn to alcohol, drugs, and antisocial attitudes and actions
(Misis, 2012). Non-psychiatric populations have consistently been connected to suicide
behavior via a disordered use of coping methods. Effective coping skills can prevent
suicide behavior by boosting self-control and self-direction, according to Bazrafshan

and colleagues (2014).

Studies show that police officers have poor coping. According to Ryu et al. (2020), a
survey of Korean police officers, stress levels and coping techniques were examined as
well as subjective well-being, including affect and life satisfaction, in the study. A
police officer's subjective well-being was also examined as a result of the
interrelationships between these components. Problem avoidance was shown to be the
most popular method of dealing with stress, according to the findings. Stress and
subjective well-being, particularly positive affect, were shown to be mediated by

participants' problem-solving and assistance-seeking coping methods. The gap in this
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study is that the authors in this study did not seek to find out how the coping style used
affected the officers’ well-being. To fill this gap, the researcher assessed the

relationship between police officer’s coping and suicidal ideation.

Comparable research conducted by Guerrero-Barona and colleagues (2021) sought to
identify mental health issues, such as depression or anxiety, and to examine the
moderating effect of strategies for dealing with stressful situations on the relationship
between these issues and suicide ideation in police officers. Coping skills did not
moderate the link between mental health and suicidal thoughts, according to the
findings of this study. The point of departure here is that coping was a moderating

variable but in the current study, it was an independent variable.

Psychological variables were examined in an effort to understand suicide ideation
susceptibility by (Rohani & Esmaeili, 2020). Twenty-five percent of the individuals
reported having suicidal thoughts. There was a strong link between suicidal thoughts
and coping strategies centered on problems, emotions, and dysfunctional attitudes. The
point of departure is that in this study, only women were included. In the current study
which aimed to assess the effect of coping on suicidal ideation, both male and female

police officers were included.

In a research carried out in the UK, police hostage (crisis) negotiators' personality
features, coping style, and cognitive emotion control were all examined in detail.
According to results, a "police personality/profile” exists and is distinct from a "hostage
negotiator personality/profile,” however there is no evidence to support this claim. Male
and female individuals were found to have substantial disparities in all three dependent
variables. As a result, there was no evidence that gender had an impact on personality,

coping style, or the ability to regulate cognitive emotions. (Grubb et al., 2013). The
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main gap in this study is that it was conducted in UK and the findings may not
generalizable to Kenya. In addition, the relationship between coping style and suicidal

ideation was not assessed.

The Singh (2017) study was designed to evaluate the function of coping in the stress of
police workers. There were three levels of employment hierarchy in this study: officers,
sub-inspectors, and constables. There were also two degrees of work tenure: long-term
and short-term. Officers utilized more active and adaptive coping methods than sub-
inspectors and constables, but the two other ranks of police officers adopted a more
passive approach. However, constables were more likely to engage in maladaptive
coping methods than officers and sub-inspectors. Active and adaptive reactions to stress
were shown to have an inverse correlation with job stress, but maladaptive responses to
stress were found to be positively linked. This study showed that police officers have
various coping mechanisms however, these coping mechanisms were not tested to see
how they affect suicidal ideation. This study therefore sought to find out the association

between coping and suicidal ideation among police officers.

In a study done in Kenya, Oweke (2014) evaluated the degree of occupational stress,
the causes, consequences, and coping methods among police constables in Kisumu
County. The Police Constables' stress-reduction measures were ineffective. Although
coping strategies were studied in this study, the author did not find out their association
with either suicide or suicidal ideation. This study therefore assessed the effect of

coping on suicidal ideation among police officers in Nyeri Central Sub County, Kenya.

In another study conducted in Kenya, Mbugua (2013) assessed trauma management
among Kenyan police officers within Nairobi County. The study was conducted

through customized, self-administered questionnaires that were provided to the
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respondents which included demographic characteristics, work stress and trauma
measures and coping strategies utilized. Data collected was analyzed and presented in
tables and figures and the interpretation of the findings sifted using the SPSS program.
Findings in regard to the effects of trauma exposure indicated that some officers may be
facing PTSD as some indicated that they had lowered their interest in activities and
feeling moody and irritable over small problems which are categorized in the symptoms
of PTSD. The respondents indicated that prayer and dialogue as the best intervention
strategies to handle the traumatic or stressful situations they face in the line of duty.
Dialogue and sharing with a spouse, relative or colleague was also found to be a very
helpful way of handling situations. In conclusion, this study highlighted that both
organizational and operational factors were major contributors of stress and trauma
among police officers. However, the study did not assess suicidal ideation. This study
therefore assessed the effect of coping on suicidal ideation among police officers in

Nyeri Central Sub County, Kenya.

2.3.5 Depression and Suicidal Ideation

To better understand the link between police officers' mental health and suicidal
thoughts, Guerrero-Barona et al. (2021) conducted a research in Spain to look for signs
of mental health issues, such as depression and anxiety. 72.4 percent of the sample
exhibited no signs of depression, 13.3 percent showed only mild symptoms, 10.2
percent showed moderate symptoms, and 4.1 percent showed severe symptoms. In that
research, depression was shown to be strongly and positively associated with police

officers' thoughts of suicide.

Police officers in Canada were studied for their suicide thoughts and intentions, as well

as their positive mental health screenings for depression, anxiety, panic disorder,
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alcohol use disorder and post-traumatic stress disorder in (DiNota et al., 2020). Almost
a tenth of the cops were diagnosed with depression. More than a quarter had tried
suicide at some point in their lives, with 6.2 percent planning to do so, and 1.3 percent

actually taking their own lives.

We can now estimate the global incidence of mental health disorders among police
officers by a comprehensive review and meta-analysis by (Syed et al., 2020). The
inclusion criteria were met by 60 cross-sectional studies and seven longitudinal studies
involving 272 463 police officers from 24 countries. For depression, the total pooled
point prevalence was 14.6%, while for suicidal thoughts, it was 8.8%. For depression
and suicidal thoughts, increased work stress and avoidant coping mechanisms were two

of the most significant risk variables.

In a study involving 242 police officers, Jenkins et al. (2019) looked at the relationship
between protective variables and depressed symptoms. linear regression was used to
examine the connection between protective variables and the rate of change in
depression symptoms. In a study using logistic regression, we looked for links between
protective variables and the incidence of new-onset depression. Twenty-three of the
patients who were free of depression at the start developed probable depressive
symptoms at follow-up. Increased neuroticism and passive coping were associated with
an increased risk of developing new-onset depression. The risk of developing a fresh
episode of depression was shown to be lower in those who were more pleasant and
conscientious. Other subscales of coping, toughness, or social support had no effect on
the start of new depression. There were no significant correlations between changes in

depression symptom ratings and protective variables. '
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The prevalence of trauma-related disorders (TRMDs) among police officers was
analysed using an international data set to see whether they are higher than in the
general population, according to a systematic study. Strong evidence supports the
concept that police officers are more likely to suffer from depression, whereas moderate

evidence supports the same theory regarding anxiety (Wagner et al., 2020).

The research by Wickramasinghe et al. (2016) aimed to find out the prevalence of
depression and its related variables among police personnel in Sri Lanka's Kandy police
division. Depression was found to be present in 22.8% of the participants in this
investigation. However, depression was found in 10.6% of people after adjusting for
age and gender. Depression was shown to be connected with a lower level of work-
related well-being in a multivariate study of occupational characteristics. Satisfaction
with serving the public and social standing earned via police were two major

professional characteristics that reduced the chance of being diagnosed with depression.

A research in Tanzania looked at the incidence of depression and suicidality, as well as
the related risk factors. A significant level of sadness and suicidality was found in this
research of police personnel. According to the findings, 19.8% of participants suffered
from depression. In the survey, 15.0 percent of police officers had suicide thoughts

(Njiro et al., 2021).

2.4 Summary of Literature and Research Gaps

Literature was reviewed on psychosocial factors and their influence on suicidal
ideation. In particular, extensive literature was reviewed on how work environment, job
control, social support and coping influences suicidal behaviour. Authors agree that

psychosocial factors are associated with suicidal ideation. Specifically, a toxic work
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environment, lack of job control, inadequate social support and maladaptive coping are

linked to poor mental health including suicidal ideation and actual suicide.

The main gap that the researcher came across is the scarcity of studies on suicidal
ideation among police officers. The researcher noticed that majority of studies on
suicidal ideation have been conducted among adolescents. In the context of
occupations, most suicidal ideation studies have been carried out in the health sector
among nurses and doctors. There was therefore a need to carry out a study among
police officer to add to the body of knowledge on suicidal ideation in policing. To this
end, this study assessed psychosocial factors influencing suicidal ideation among police

officers.

Another gap emerging from literature is the lack of local studies on suicidal ideation. In
reviewing literature on how work environment, job control, social support and coping
influences suicidal behaviour, the researcher noticed a scarcity of studies conducted in
Kenya and sub-Sahara Africa in extension. Majority of existing studies that the
researcher came across were conducted in Asia, Europe and North America. There was
therefore a need for a local study to provide contextual data on suicidal ideation. The

current study which was conducted in Nyeri County in Kenya, was therefore timely.

2.5 Conceptual Framework

The conceptual framework in Figure 2.1 shows the variables in the study. Also included

are the indicators which were used to measure the variables.
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Figure 2.1

Conceptual Framework

Independent Variable Mediating Variables Dependent Variable

Work Environment
-Physical environment
- Organisational culture
- Working conditions.

A\ 4

Job control

- Decision authority

- Skill discretion

- Freedom of expression

\ 4

Social Support Suicide Ideation
-Support from family —Thoughts of suicide
-Work-related support - Attempted suicide
-Support form community

A 4

v

Coping Style
-Problem-focused
-Emotion-focused
-Seeking to understand
-Seeking help - Gender
- Avoidance —Rank

- Posting (roles)

Depression
-Hopelessness
-Sleeplessness
-Sadness

-Tiredness

-Loss of interest
-Low concentration
-Thoughts of suicide

\ 4

Source: Author (2021).
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The current study aimed to conduct an analysis of psychosocial factors influencing
suicidal ideation among police officers in Nyeri Central Sub-county, Kenya. Suicidal
ideation is the dependent variable in this study. As shown in the conceptual framework
above, suicidal thoughts and actual attempted suicide were used to indicate suicidal
ideation. Work environment, job control, social support and coping are the independent
variables in the study. Work environment in this study referred to the physical,
environmental and human setting in which police officers work and impact workers.
According to reviewed literature, a toxic work environment characterized by poor
working condition including poor relationships with colleagues and supervisors
increases the likelihood of suicidal ideation. This referred to the capacity of a police
officer to influence his or her work environment in order to achieve his or her personal
objectives. Suicidal thoughts and actual suicide are linked to a lack of work control.
Assisting or comforting someone else, often to help them deal with biological and
psychological and social challenges, is known as social support. According to research,
police officers are more likely to suffer from poor mental health, suicidal thoughts, and

actual suicide than the general population.

In order to deal with a stressful or unpleasant scenario or to alter a police officer's
behaviour to such a situation, coping style is operationalized as acts, a set of activities
or a cognitive process. The study sought to assess the influence of coping style on
suicidal ideation among police officers in Nyeri Central Sub County, Kenya. Coping
styles considered in this study included problem-focused, emotion-focused, seeking to
understand, seeking help and avoidance. Depression disorder is operationalized as a
mood disorder that may cause a persistent feeling of sadness and loss of interest among
police officers. Depressive symptoms considered in this study included hopelessness,

sleeplessness, tiredness, poor appetite, low concentration and thoughts of suicide. This
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study sought to establish the influence of depression on suicidal ideation among police

officers in Nyeri Central Sub County, Kenya.
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CHAPTER THREE

RESEARCH METHODOLOGY

3.1 Introduction

The procedure used to establish psychosocial factors influencing suicidal ideation
among police officers in Nyeri Central Sub-county, Kenya is outlined in this chapter.
Included in this chapter are the research design as well as the population and
determination of sample size. The data collection instrument is stated along with
methods of data collection. The operational definition of variables is also presented. In

addition, methods of data analysis are indicated.

3.2 Research Design

As a part of a comprehensive research strategy, design refers to the methodological
approach used in the gathering, analysis, and presentation of research findings
(Marczyk, et al., 2021). In this study, a mixed methods design was used. In order to
better understand a topic, researchers use a combination of quantitative and qualitative
research methodologies known as a "mixed methods" strategy (Schoonenboom &
Johnson, 2017). Employing this design, both quantitative and qualitative data were
obtained in this study in order to establish psychosocial factors influencing suicidal
ideation among police officers in Nyeri Central Sub-county, Kenya. Qualitative and
guantitative data were used in a research to provide insights that are both

comprehensive and contextualized, as well as generalizable and externally valid.

34



3.3 Study Location

This study was carried out in Nyeri Central Sub County. Nyeri Central Sub County:.is
one of the 8 sub counties of Nyeri County. It included Nyeri Town and Kiganjo areas.
Because of the concentration of population and businesses in this sub county, Nyeri
Central Sub County has the highest number of police posts and police officers in Nyeri
County. Nyeri Central Sub County also has the highest rate of suicides among police
officers in Nyeri County. Nyeri Central Sub County was chosen as the study because it

has a high rate of suicides compared with other sub counties in the region.

3.4 Target Population

In this study, police officers working in Nyeri Central Sub County comprised the target
population. The target population of this study also comprised mental health workers
working with police officers in the study area. These persons are selected as the
population of interest due to the high level of suicides and especially in this study area.
NPS (2020) reported 23 suicides in the study area between 2018 and 2020. According
to NPS (2021), records, there were 492 police officers comprising 328 male and 164
female officers stationed across various stations and installations across Nyeri Central
Sub County. A total of 5 mental health workers were attached to the NPS Nyeri Central

Sub County (NPS, 2021).
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Table 3.1

Target Population

Police station Population of Senior police Mental health
junior police officers workers
officers

Nyeri Central 298 2 3

Kiganjo 194 1 2

Total 492 3 5

3.5 Sample Size and Sampling Procedures

The choosing individuals or groups in order to make statistical inferences from them
and estimate population traits is referred to as sampling (Marczyk et al., 2021). This
section describes how sampling in the study was carried out. In this study, a sample size
was determined using Slovin’s formula after which respondents were recruited using

simple random sampling.

3.5.1 Sample Size Determination

This research made use of Slovin's method to figure out how many samples it needs.
When sampling a population, Slovin's formula was used to determine the sample size

needed to attain a specific confidence interval.
n=N/(1+Ne? (Tejada & Punzalan, 2012).

€C_ 9%

where “n” represents the sample size, “N” represents the population while e is the

margin of error. Therefore, in a population of 492 police officers,

nN=492/(1+492*0.052) =220.62
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The study therefore used a sample of 221 police officers in Nyeri Central Sub County.
The sample was distributed in the 2 police stations in the study area as shown in Table
3.1. The distribution of the sample was based on the total population; since Nyeri

central had 60.2% of the population, it was awarded 60.2% of the sample.

Table 3.2

Distribution of Sample by Police Stations

Police station Junior police Senior police officers Mental health
officers workers
Sample  Percent  Sample  Percent  Sample  Percent
Nyeri Central 133 60.2 2 100.0 3 100.0
Kiganjo 88 39.8 1 100.0 2 100.0
Total 221 100.0 3 100.0 5 100.0

To ensure that both male and female police officers were included in the sample,
stratified random sampling was used. The sample of male and female police officers
was calculated by taking a percentage of the total population over the sample obtained
above (492/221=44.9%). For instance, to get the sample of male officers the researcher

calculated 44.9% of 328 to obtain a sample of 147 as shown in Table 3.2.

Table 3.3

Distribution of Sample by Gender

Gender Total population Sample
Male 328 147
Female 164 74
Total 492 221
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A census of all 3 senior police officers and 5 mental health workers attached to the NPS
Nyeri Central Sub County was conducted. This is because the total number of this
population was small, manageable and easily accessible to the researcher. As such the
study had a sample of 229 respondents comprising 221 police officers, 3 senior police

officers and 5 mental health workers in Nyeri Central Sub County.

3.5.2 Sampling Procedure

Stratified random sampling was used to divide the sample of the study into subgroups
such as gender and rank. Thereafter, simple random sampling was used to recruit
respondents in the study. Specifically, random number generator using Microsoft excel
was utilised in this process. The researcher obtained a numbered list of all the 492
police officers in the study area. The list was then divided into two one for male police
officers and another for female police officers. The same process was repeated for rank
to ensure that the sample contained police officers of various ranks. Using the “rand”
function in Microsoft excel, the computer randomly selected 147 numbers from the list
of 328 male police officers who were the respondents in the study. This was also done
for the female list whereby 74 numbers were randomly drawn from the list of 164. This
method ensured that the sample in the study was truly random. Purposive sampling was
conducted to include all 3 senior police officers and 5 mental health workers in the

study.

3.6 Research Instruments

Data in the study was collected using three research instruments: a questionnaire, a
focus group discussion and an interview schedule. The questionnaire collected

quantitative data while qualitative data in the study was collected using a focus group
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discussion and an interview schedule. The questionnaires and focus group discussions
collected data from police officers while data from mental health workers was collected

using an interview schedule.

3.6.1 Questionnaire

A structured self-administered questionnaire was used to collect data from police
officers. The researcher created a questionnaire for the study. The questionnaire was
divided into parts based on the study's many factors. The first section (A) of the
questionnaire gathered demographic information about the participants. Gender, age,
educational attainment, position in the company's hierarchy, and prior job experience
are all part of this. Questions on the independent variables of the research, such as work
environment, job control and social support as well as coping and depression, were
asked in sections B — F of the study. The Patient Health Questionnaire-9 (PHQ-9) was
used to gauge the prevalence of depression among those who take part in the study's
findings. The PHQ-9 may be used to screen, diagnose, monitor, and measure the
severity of depression, all in one instrument. For mild, moderate, moderately severe,
and severe depression, a total score of 5, 10, 15, and 20 are the cutoff thresholds (Levis

etal., 2019).

This section's questions were used a Likert scale with a maximum of five possible
responses. One of the most common ways to measure people's thoughts and attitudes is
by using a Likert scale. The Likert Scale's benefit is that it is the most widely used
approach for survey gathering, making it easy to understand (Joshi et al., 2015). In

Section G, the dependent variable of the research, suicidal ideation, was gathered.
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3.6.2 Focus Group Discussion

In addition, a Focus Group Discussion (FGD) was employed to collect data. People
with comparable backgrounds or experiences are gathered in a focus group to explore a
particular subject of interest (Mishra, 2016). Participants in a focus group are offered
open-ended questions and encouraged to share their ideas openly with each other
(Omar, 2018). The researcher conducted 3 different FGDs consisting of 8 police
officers each. Each group of 8 police officers comprised 5 male officers and 3 female
officers. The FGD enabled the researcher collect in-depth qualitative data on
psychosocial factors. The FGD schedule will contained open ended questions on work
environment, job control, social support, coping and depression. This enabled the
participants to express themselves further than they would using a questionnaire
ensuring that the study collected rich data on influence of psychosocial factors on
suicidal ideation. The researcher took notes and also recorded the proceedings using an
audio recorder. The qualitative data was stored in NVIVO software which was used to

conduct qualitative analysis.

3.6.3 Interview Schedule

The researcher conducted interviews with mental health workers working with police
officers in the study. Mental health workers comprised the 5 counsellors that had been
hired by NPS who are located in Nyeri Central Sub County. Three senior police officers
were also interviewed. To put it simply, an interview schedule is a series of structured
questions that interviewers, researchers, and investigators use as a guide for gathering
information or data on a certain subject. (Babatunde & Low, 2015). In this study, the
interview schedule was used to collect data on the suicidal ideation of police officers

and the role of selected psychosocial factors from the perspective of counsellors who
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are experts in metal health issues and who have experience working with police officers
as well as senior police officers who are in charge of running and supervising the police

officers. Interview schedule data was also stored in NVIVO software.

3.7 Pretesting

A pretest was performed to see if the instruments in this study are feasible. Survey
questions and questionnaires are evaluated on members of the target community and
research population before final distribution to ensure their reliability and validity
(Grimm, 2010). The pre-test was conducted in Kirinyaga Central Sub County. This area
is selected as a pretest site because it bore similarities with the study area in terms of
population demographics as well as rate and nature crimes. It was also an area where
there had been a lot of suicides. A total of 22 randomly selected officers were the
respondents in the pre-test which is 10% of the sample size of the study as advised by
(Blair & Conrad, 2011). Data was collected from the respondents and entered into a
computer using Statistical Package for the Social Sciences (SPSS) version 26 for

windows.

3.7.1 Validity of the Research Instruments

The degree to which the results of a measurement accurately reflect the variable being
measured is known as validity (Marczyk et al., 2021). The researcher's supervisors were
consulted for their expertise in order to help establish the validity of this study. It was
left to the supervisors to analyse and evaluate the instruments for their own validity.
The supervisors' recommendations were adopted in order to guarantee that the
instruments provide accurate results. In order to demonstrate the validity of the concept,

SPSS was used to perform convergent and discriminant analyses. There are two kinds
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of validity: converging and discriminant (Crego & Widiger, 2016). Spearman rank
correlation analysis using SPSS was used to perform convergent and discriminant

analysis. A correlation value of 0.7 or above indicated a significant relationship.

3.7.2 Reliability of the Research Instruments

Research methods and tools are judged on their reliability by how well they provide
consistent findings over time. It has to do with the accuracy of a measurement (Jones et
al., 2018). With the use of Cronbach's alpha, internal consistency was evaluated in this
research. Scale or test item reliability may be assessed using Cronbach's alpha, which
measures the degree of internal consistency (Kocak et al., 2014). SPSS was used to do a
scale analysis on the data. Reliability was measured using the 0.7 criterion set by (Heo
et al., 2015). There were no changes to items with scores of 0.7 or above, while those
with scores of 0.69 or below were removed or re-evaluated. The instrument had a

coefficient of 0.88.

3.8 Data Collection Procedures

Once the sampling was done as described in section 3.5 and relevant authority was
obtained, the researcher embarked on the data collection process. The first step was to
contact the sampled respondents to inform them of the study and to acquire consent.
This was done physically or through mobile phone. Once consent was granted, the
researcher distributed the questionnaire. The researcher got their contacts and then the
link to the questionnaire was distributed electronically through WhatsApp. Hard copies
of the questionnaire were also delivered to those who did not have smartphones or those

who preferred to use pen and paper.
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The respondents were given 14 days to fill the questionnaire. This was in a bid to
ensure a high response rate. The respondents were provided with the researcher’s
contacts in case they have questions or require clarification regarding the data
collection. The researcher was on standby to assist the respondents especially because
the subject matter in question is sensitive and of personal nature. Respondents’ who
were overcome by emotions were appropriately referred to the police counsellors in

Nyeri County Police headquarters.

3.9 Data Analysis Procedures

Collected data was coded and entered into a computer using SPSS v. 26. Univariate
analysis was conducted using descriptive statistics namely frequencies, percentages,
mean and standard deviation. Descriptive statistics were important in establishing the
level of suicidal ideation in the sample as well as characterize the respondents’ work
environment, job control, social support, coping and depression. Bi-variate analysis was
conducted using chi-square tests. Chi-square analysis was important in establishing the
relationships between any of the independent variables and suicidal ideation. For
instance, a chi-square tests was conducted between work environment and suicidal
ideation. Chi-square tests were conducted at 95% confidence interval which means that
p values less than 0.05 were used to indicate significance of the relationship. Risk

analysis was also be conducted in the chi-square which was indicated using Odds Ratio.

Multivariate analysis was also conducted using regression analysis. Variables which
were significant in the chi-square analysis were used in the multiple regression analysis.
Results from multiple regression analysis told the researcher the relative strength of the

variables in the study and the most important psychosocial factor affecting suicidal
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ideation which required attention. Results were presented in form tables and figures

including pie-charts and bar graphs.

To analyze qualitative data content analysis was used. When analyzing qualitative data,
content analysis may be used to identify certain words or ideas that appear often in the
data. The researcher reviewed the FGD and interview schedules and transcribed by
writing summary memaos. This was followed by development of a coding strategy of the
emerging themes. The data from the FGD and interview schedules was then entered
into NVIVO software using the thematic coding. Once the data is entered it was
explored using coding queries provided by the software. The researcher then identified
overarching themes. Qualitative findings was presented using narration whereby key

themes was identified along with subthemes and a quoted text from a few participants.

Table 3.4

Data Analysis Plan

Obijective Sources of Data analysis Results
data methods presentation
method
To determine the influence of work -Questionnaire - Descriptive -Tables
environment on suicidal ideation -FGD schedule - Chi-square  -Pie-charts
among police officers in Nyeri -Interview -Content -Bar graphs
Central Sub county, Kenya schedule analysis -Narration
To examine the influence of job -Questionnaire - Descriptive -Tables
control on suicidal ideation among -FGD schedule - Chi-square  -Pie-charts
police officers in Nyeri Central Sub -Interview -Content -Bar graphs
county, Kenya. schedule analysis -Narration
To analyse the influence of social -Questionnaire - Descriptive -Tables
support on suicidal ideation among -FGD schedule - Chi-square  -Pie-charts
police officers in Nyeri Central Sub -Interview -Content -Bar graphs
county, Kenya. schedule analysis -Narration
To assess the influence of coping on -Questionnaire - Descriptive  -Tables
suicidal ideation among police -FGD schedule - Chi-square -Pie-charts
officers in Nyeri Central Sub -Interview -Content -Bar graphs
County, Kenya. schedule analysis -Narration
To establish the influence of -Questionnaire - Descriptive Tables
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depression on suicidal ideation -FGD schedule - Chi-square -Pie-charts
among police officers in Nyeri -Interview -Content -Bar graphs
Central Sub County, Kenya. schedule analysis -Narration

3.10 Ethical Considerations

Ethical clearance was obtained from Kenya Methodist University to enable the
researcher obtain a research permit. The research permit was obtained from National
Commission for Science, Technology and Innovation (NACOSTI). Permission to
collect data was obtained from the Regional Police Commander Central as well as the
County Commander Nyeri. The study was conducted on a voluntary basis where only
willing respondents were recruited into the study. Respondents in the study were not
enticed or coerced to take part in the study. The respondents were required to provide
informed consent to participate in the study. To obtain consent, the researcher contacted
the respondents and inform of them of the study then ask them whether they were

interested in taking part.

Respondents in the study were kept anonymous by using codes to identify them instead
of their names or contacts. Data collected in the study was confidential and was not
used for any other purpose outside the study. The current study explored a sensitive
topic and the interviews may elicit emotions. Where a respondent was overcome by
emotions or start crying, the researcher paused the interview and let the respondent
calm down by letting him or her understand that it is normal to cry or feel the way they
are feeling. Where a respondent became too emotional, the interview was halted or
postponed. Debriefing was conducted and then the researcher also referred the
respondent to where they can get psychological help. Where respondents had questions,

the researcher answered or refer them appropriately.
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CHAPTER FOUR

RESULTS AND DISCUSSION

4.1 Introduction

This chapter presents the results and discussion of this study which sought to establish
the influence of psychosocial factors on suicidal ideation among police officers in Nyeri
Central Sub-county, Kenya. It includes results on demographic characteristics, suicidal
ideation, influence of work environment on suicidal ideation, influence of job control
on suicidal ideation, influence of social support on suicidal ideation, influence of coping
style on suicidal ideation and influence of depression on suicidal ideation. Results are

presented in descriptive and inferential statistics in the form of tables and figures.

4.2 Response Rate

Table 4.1 shows the response rate in the study.

Table 4.1

Response Rate

Police station Sampled respondents Actual participants Response rate
Nyeri Central 133 128 96.2
Kiganjo 88 85 96.6
Total 221 213 96.4

Out of a possible 221 police officers sampled in the study, 213 filled the questionnaire
as requested representing a 96.4% response rate. In addition, 5 counsellors (100%) and

3 senior police officers (100%) took part in the study. This response rate is deemed high
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enough to justify generalization of findings as it is higher than the 70% recommended

by Mugenda and Mugenda (2012) for descriptive studies.

4.3 Reliability Results

To establish reliability of the questionnaire, data collected in the pre-test was analyzed

to check for the internal consistency of the instrument. Cronbach's alpha was used to

gauge the reliability. The results are presented in Table 4.2.

Table 4.2

Reliability Results

Variable

Number of items

Cronbach's alpha

Work environment
Job Control

Social Support
Coping Styles
Depression
Suicidal Ideation

Total

11

12

11

11

9

8

62

0.87

0.83

0.85

0.89

0.93

0.91

0.88

As shown in Table 4.2, the average coefficient was 0.88. Depression had the highest

coefficient at 0.93 while job control had the least coefficient at 0.83. However, all the

variables scored about 0.8. As the mean coefficient was above 0.8, the instrument was

deemed reliable. This is because a threshold of 0.7 is recommended by (Kocak et al.,

2014; Heo et al., 2015).
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4.4 Demographic Characteristics of the Respondents

Respondents in the study were asked to indicate their demographic characteristics
which included their gender, age, rank, level of education, working experience. The

results are presented in Table 4.3.

Table 4.3

Demographic Characteristics of the Respondents

Demographic characteristic Categories Frequency  Percent
Gender Male 139 65.3
Female 74 34.7
Age 21-30 99 46.5
31-40 81 38.0
41-50 24 113
>51 9 4.2
Rank Constable 96 45.1
Corporal 59 21.7
Sergeant 44 20.7
Inspector 12 5.6
Superintendent 2 0.9
Level of education KCSE 106 49.8
College Certificate 44 20.7
College Diploma 32 15.0
Bachelor’s degree 22 103
Postgraduate degree 9 4.2
Working experience 1-5 years 99 46.5
6 -10 years 74 34.7
11-15 years 19 8.9
16 -20 years 12 5.6
Over 21 years 9 42

Majority (139, 65.3%) of the respondents in the study were male. As shown in Table
4.3, 99 (46.5%) of the respondents were aged between 21 and 30 years while those aged

between 31 and 40 years accounted for 81 (38%) of the respondents. Slightly below
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half (96, 45.1%) were constables while 59 (27.7%) were corporals and 44 (20.7%) were
sergeants. The results show that 106 (49.8%) had acquired secondary education, 44,
(20.7%) had acquired a college certificate while 32 (15%) had a college diploma as
their highest level of education. The table further shows that 99 (46.5%) had worked as
police officers for between 1 and 5 years while 74 (34.7%) had a working experience of

between 6 and 10 years.

4.5 Prevalence of Suicidal Ideation

In order to to establish the influence of psychosocial factors on suicidal ideation among
police officers, the study first sought to establish the Prevalence of Suicidal Ideation

Among Police Officers. The results are presented in this section.

4.5.1 Suicidal Ideation Among Police Officers

To establish the prevalence of suicidal ideation in the study, respondents in the study
were asked a series of 9 questions regarding different aspects of suicidality. The results

are presented in Table 4.4.
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Table 4.4

Prevalence of Suicidal Ideation

Statement Often Occasionally Rarely Never
I have thought about quitting my job 21.6 34.7 6.1 37.6
I have thought about taking my life 9.9 11.3 41.8 37.1
I have thought about specific ways to take my 8.0 7.0 27.7  57.3
life

I have actually attempted to take my life 4.2 6.6 2.3 86.9
A person at work has expressed their concern 35.7 38.0 155 108
that I look stressed

A person in my family has expressed their 42.7  20.7 10.3 26.3
concern that I look stressed

I have taken out my anger at someone at work 6.6 13.6 19.2 60.6
I have taken out my anger at someone at home 12,7 16.0 42.7 28.6

Slightly below half (89, 41.8%) of the respondents indicated that they rarely thought
about taking their life while 79 (37.1%) of the respondents indicated that they never did.
Slightly above half (122, 57.3%) of the respondents indicated that they had never
thought about specific ways to take their life. Majority (185, 86.9%) of the respondents
also indicated that they had never have actually attempted to take their life. Results
show that 74 (34.7%) of the respondents occasionally thought about quitting their job
while 80 (37.6%) of the respondents never did. Results in Table 4.4 show that 81 (38%)
of the respondents and 76 (35.7%) of the respondents indicated that a person at work
had expressed their concern that they look stressed occasionally and often respectively.
Slightly below half (91, 42.7%) of the respondents indicated that a person in their
family had expressed their concern that they look stressed often while a 56 (26.3%) of
the respondents indicated that this never happened. About 129 (60.6%) of the
respondents indicated that they had ever taken out their anger at someone at work.
However, 91 (42.7%) of the respondents indicated that they rarely took out their anger
at someone at home. To diagnose the proportion of the sample who had suicidal

ideation, items in Table 4.4 were summed up with often having a score of 4 while never
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had a score of 1. Respondents who scored 19 (60%) and above were deemed to have

suicidal ideation.
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Figure 4.1

Prevalence of Suicidal Ideation

m Suicidal ideation  m No Suicidal ideation

As shown in Figure 4.1, majority (167, 78.4%) of the respondents did not have suicidal
ideation. This means that the prevalence of suicidal ideation in this study is 21.6%.
Similar to the findings of this research, Ryu et al. (2020) calculated that the worldwide
prevalence of suicidal thoughts among police personnel is between 10% and 30%. This
conclusion is in line with that of Jenkins et al. (2015) who discovered that 25% of their
sample had experienced tedium vitae (the belief that one's life is not worth living) and
that 20% had wished for their own death. However, the prevalence in this study is much
higher than that found by (Edwards and Kotera, 2020) who found that ten to fifteen
percent of police officers in Canada reported having suicidal ideation, planned suicide,
and attempted suicide. It is also higher than the prevalence found in Njiro et al. (2021)
study whereby fifteen percent screened positive for suicidality in Tanzania. In addition,
the prevalence in this study is higher than Singh et al. (2020) finding that the 12-month

and lifetime prevalence of suicidal ideation was reported to be twelve percent. The
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differences between the results of the reported studies and the current study maybe

occasioned by differences in police procedures and crime rates in the various countries.

For instance, the working environment and social support of officers in Canada greatly

differs with that of Kenya.

4.5.2 Mental Health Seeking Behaviour for Suicidal Ideation

The researcher sought to find out from the respondents whether they had sought help

for the issues raised in Table 4.4. The results are presented in Table 4.6.

Table 4.5

Mental Health Seeking Behaviour for Suicidal Ideation

Response Frequency Percent
Seeking mental health help Yes 36 16.9
No 177 83.1
Source of help sought Police Counsellors 4 111
Other counsellors 9 25.0
Friends and family 21 58.3
Others 2 5.6
Effectiveness of help sought Effective 29 80.6
Ineffective 7 19.4

Majority (177, 83.1%) of the respondents indicated that they had never sought help.

Among those who sought help, 21 (58.3%) obtained from their family and friends.

Majority (29, 80.6%) of those who obtained help perceived it to be effective. These

results demonstrate that police officers had low help seeking behavior. This finding is
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consistent with that of Jetelina et al. (2020) who found that only 17% of people in need
of mental health treatment had actually gotten it in the preceding year. Contrast this
with the results of Lane et al. (2021) in which participants indicated a high chance that

they would seek professional therapy for mental health issues.

4.5.3 Association of Demographic Characteristics with Suicidal Ideation

Chi-square tests were conducted between respondents’” demographic characteristics

with prevalence of suicidal ideation in the study. The results are presented in Table 4.5

Table 4.6

Association of Demographic Characteristics with Suicidal Ideation

Demographic characteristic Chi-square p value
Gender 0.000
Age 0.103
Rank 0.414
Level of education 0.069
Working experience 0.001

Results in Table 4.5 show that there was a significant association (p=0.000) between
gender and suicidal ideation. Similarly, there was a significant association (p=0.001)
between working experience and suicidal ideation. According to the results, male
respondents and those with many years of working experience were more likely to have
suicidal ideation. The results are consistent with those found by Kyron et al. (2021),
who found that Australian police officers with longer tenure and more years of service
were more likely to report suicidal ideation and behaviour.
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4.5.4 Qualitative Analysis on Prevalence of Suicidal Ideation

Mental health counselors and senior police officers took part in the study through an
interview. Participants in the interview were asked to comment about suicide and
suicidal ideation among police officers in the study area. The theme emerging from the
participants was that suicide and suicidal ideation exists in the police service and a very

serious issue. Some of the responses are captured below:

“I feel that it is a serious issue which should be held with the seriousness it deserves”

SPO1

“I feel sad and angry that police officers get to commit suicide yet there are avenues

where they can get the required help ” mrw2

“Quite common and I do align the same to family and financial constraints” spo3

The results from the parctipants demonstrates that suicidal ideation is high among
police officers. This result lends support to results of Studies by Di Nota et al. (2020);
Peterson et al. (2019); Violanti et al. (2017) who also found a high prevalence of

suicidal thoughts among police officers in Canada, North America and USA.

4.6 Work Environment and Suicidal Ideation

The first objective of the study sought to determine the influence of work environment
on suicidal ideation among police officers in Nyeri Central Sub county, Kenya. The
results are presented in this section. Results include respondents’ rating of work
environment, qualitative findings of work environment as well as influence of work

environment on suicidal ideation.
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4.6.1 Respondents’ Rating of Work Environment

To establish, respondents’ rating of work environment, respondents were asked to
indicate how they felt about aspects of their work environment including their physical
environment, organisational culture and working conditions. The results are presented

in Table 4.7.

Table 4.7

Respondents’ Rating of Work Environment

Statement Agree Undecided Disagree
I like working in this area 27.7 5.6 66.7
| feel that this area has high insecurity and poses a 32.4 3.8 63.8
danger to me

My workload is very high 573 19 40.8
I am able to get to my work easily 840 28 13.1
My superiors are very understanding 394 14 59.2
I relate well with my colleagues 63.8 0.0 36.2
I have been provided with all the necessary resources 5.6 1.9 925
for my work

The working hours are enough to allow me to rest 19.7 14 78.9
The planning of shifts is fair 408 4.2 54.9
I am provided with necessary amenities such as 479 0.0 52.1

transport and tea
Overall, I can say that my working environment is 21.1 7.5 71.4

good

Majority (142, 66.7%) of the respondents disagreed that they liked working in their
present area. However, 136 (63.8%) of the respondents disagreed that they felt that their

present work area had high insecurity and posed a danger to me. Slightly above half 122

57



(57.3%) of the respondents agreed that their workload is very high, Similarly, 179
(84%) of the respondents agreed that they were able to get to their work easily.
However, 126 (59.2%) of the respondents disagreed that their superiors were very
understanding. Similarly, 136 (63.8%) of the respondents agreed that they related well
with their colleagues. The vast majority (197, 92.5%) of the respondents disagreed that
they had been provided with all the necessary resources for their work. similarly, 168
(78.9%) of the respondents disagreed that the working hours were enough to allow them
to rest. As shown in Table 4.7, 117 (54.9%) and 111 (52.1%) of the respondents
disagreed that the planning of shifts was fair and that they were provided with necessary
amenities such as transport and tea. Majority (152, 71.4%) of the respondents disagreed
that their working environment was good. To get a summary of respondents’ rating of
work environment, items in Table 4.7 were summed up with agree being scored 3 and
disagree having a score of 1. Respondents” who had a score of 20 (60%) and above

were deemed to rate their working environment as good.
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Figure 4.2

Respondents’ Rating of Work Environment

m Poor m Good

As shown in Figure 4.2, majority (162, 76.1%) of the respondents indicated that their
working environment was poor. This shows that majority of the respondents were
dissatisfied with their work environment. This is similar to Thami (2020) findings
whereby police officers lamented of poor working environment. Similarly, Basinska
and Déaderman (2019) found that many items within a police agency can place undue
stress on an officer; issues with equipment, problems with other officers or civilian

staff, quality of supervision, shift work, and identity within the department

4.6.2 Qualitative Findings of Work Environment

The researcher conducted three different focus group discussions among police officers.
Participants in the focus group discussion were asked to describe the officers work

environment. The theme emerging from the responses of the participants was that the
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working environment was unpleasant and challenging mainly owing to coming into

contact with traumatic events. Some of the responses are captured below.

“Unpleasant work environment” 305

“Police officers experience traumatic events” r107

“At times it is traumatic in visiting of crime scenes” F303

“There is lack of enough rest and long working hours” r207

Participants in the interview were asked to describe the officers work environment and
how it influences suicidal ideation among police officers. Participants in the interview
agreed with those in the focus group discussion that police officers work environment is
stressful and the nature of the work may contribute to suicidal ideation. Some of the

responses are captured below.

“The workplace contributes to stress which is occasioned by leadership styles whereby
the police station is led by autocratic leaders making them unapproachable thus
officers cannot raise their frustrations leadings to them bottling up and instead

engaging in destructive coping activities that lead to suicidal ideation” mnw2

“Police officers experience traumatic events daily. The environment itself, internal
working conditions, inadequate equipment, quality of supervision, other police officers,
shift work, and public are all stressors which can drag police officers into depression”

SPO2

“Since police work is to obey instructions and complain later, the work environment

leaves them in a desperate position” MHw3
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“There is lack of enough rest and long working hours” mrw1

These results show that police officers’ work environment is structured, demanding,
and traumatic. The nature of police officers’ work environment may therefore put them
at risk of suicidal ideation. Similar findings were made by Civilootti et al. (2021) who
found that the most stressful occurrences experienced by police officers on the job were
aggressions, seeing fatalities, being hospitalised against their will, and domestic
violence involving children. Aggressions, seeing fatalities, being hospitalised against
one's will, and marital violence involving children were the most common causes of
traumatic occurrences in the workplace. This finding corroborates the claim made by
Maritin et al. (2016) that a productive workplace is one that fosters a feeling of security,
personal development, and the realisation of one's professional objectives. However, an

employee's mental health might be eroded in a hostile workplace.

4.6.3 Influence of Work Environment on Suicidal Ideation

Respondents’ rating of work environment was tested for association with prevalence of

suicidal ideation using a chi-square test. The results are presented in Table 4.8.
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Table 4.8

Influence of Work Environment on Suicidal Ideation

Value df Asymptotic Significance (2-sided)

Pearson Chi-Square 151.450* 1 .000
Continuity Correction® 148.050 1 .000
Likelihood Ratio 192.549 1 .000

Fisher's Exact Test
Linear-by-Linear Association 150.739 1 .000

N of Valid Cases 213

There was a significant relationship (x2 = 151.45, df=1, p=0.000) between the working
environment and suicidal ideation. This is consistent with the Job-Demand-Control-
Support model which postulated that job demands affect the psychological well-being
of employees. This finding is consistent with the findings of Basinska & Dderman
(2019), who found that many factors within a police agency, such as problems with
equipment, problems with other officers or civilian staff, the quality of supervision,
shift work, and the officer's sense of identity within the department, can cause
unnecessary stress. This fits with the findings of Padyab et al. (2016), who showed that
police officers working in a high-stress setting had elevated levels of burnout symptoms
such emotional weariness and depersonalization. This is in line with the results of Choi
(2018), who found that working long hours (more than 40 hours per week) and
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experiencing workplace stress were both related with an increased likelihood of suicidal
ideation. According to research by Chin et al. (2019), a negative psychological work
environment is a contributing factor to suicide thoughts. This finding is consistent with
that of Park et al. (2020), who found that the incidence of depression rose in a dose-

response fashion in relation to working hours.

4.7 Job Control and Suicidal Ideation

The second objective of the study sought to examine the influence of job control on
suicidal ideation among police officers in Nyeri Central Sub county, Kenya. The results

are presented in this section.

4.7.1 Respondents’ Job Control

To establish job control, respondents in the study were asked a series of 12 questions on
various aspects of job control such as decision authority, skill discretion and freedom of

expression. Their responses are in Table 4.9.
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Table 4.9

Respondents’ Job Control

Statement Agree Undecided Disagree
| have freedom to do my job 20.7 56 73.7
My job allows me to work in shifts 88.7 0.0 11.3
The shift arrangement is fair 254 2.8 71.8
My job allows me to select which shift | prefer 347 23 62.9
I am allowed to choose where | want to be posted 4.2 0.0 95.8
I am allowed to choose your team members 6.6 0.0 93.4
| can take an off day whenever | like 2.8 0.0 97.2
My job allows me to choose when to take leave 324 0.0 67.6
My work involves repeating things 83.6 5.6 10.8
I am consulted on what happens in my job 136 1.9 84.5
My opinions are incorporated in decisions 23.0 6.6 70.4
| feel that my job is flexible 122 42 83.6

Majority (157, 73.7%) of the respondents disagreed that they job gave them freedom to
decide how you they do their job. Majority (189, 88.7%) of the respondents agreed that
their job allowed them to work in shifts. However, 153 (71.8%) of the respondents
disagreed that their shift arrangement is fair. In addition, 134 (62.9%) of the
respondents disagreed that their job allowed them to select which shift they preferred.
the vast majority 204 (95.8%) of the respondents also disagreed that they are allowed to
choose where they want to be posted. Similarly, 199 (93.4%) of the respondents
disagreed that they are allowed to choose their team members. The vast majority (207,

97.2%) of the respondents disagreed that they can take an off day whenever they like.
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Majority (144, 67.6%) of the respondents disagreed that their job allowed them to
choose when to take leave. Majority (178, 83.6%) of the respondents agreed that their
job requires that they do things over and over. However, 180(84.5%) of the respondents
disagreed that they have a lot to say about what happens in their job. Similarly, 150
(70.4%) of the respondents disagreed that they are involved in making decisions that
affect their job. Majority (178, 83.6%) of the respondents disagreed that their job is
flexible. To quantify job control among respondents’, items in Table 4.9 were summed
up with agree being scored 3 and disagree having a score of 1. Respondents” who had a
score of 20 (60%) and above were deemed to have job control. The results are

presented in Figure 4.3

Figure 4.3

Respondents’ Job Control

m Job control mNo job control

As shown in Figure 4.3, majority (169, 79.3%) of the respondents had no job control.
This result lends support to Violanti et al., (2017) finding that police officers usually

have a low job control due to the structured and disciplined nature of their work. It also
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lends support to Portoghese et al. (2020). assertion that officers usually have little or no
job control; they work under strict supervision and are subject to stringent laws. The
lack of job control could lead to suicidal behavior if not checked as it has in other

occupations.

4.7.2 Qualitative Findings on Job Control

Police officers in the focus group discussion were asked to describe describe the job
control that police officers have. The participants agreed that police officers have no job
control owing to the nature of their work whereby they are required to obey strict

orders. Some of the responses were:

“Police officers have no control of the job they do” ro1

“Our work is to obey orders” 105

“Very little” F107

“No job control” r309

Similarly, mental health counsellors and senior police officers in interviews were asked
to describe police officers’ job control and how it influences suicidal ideation among
police officers in the study area. As illustrated by the responses captured below, the
participants unanimously opined that police officers do not have job control due to

chain of command.

“Police service is based on the principle of chain of command and strict obedience to

orders of pecking with minimum ability to job control” spo1
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“The command structure of the service has little to do with methods of dealing with

grievances, it’s more of orders no matter the circumstances/situation” mHw2

“Police work is controlled where chain of command is adhered to. A police officer

obeys commands no matter how unpleasant they are” spos

These findings indicate that police officer slack job control and this puts pressure on
them which may lead to suicidal ideation. This finding is similar to the Job-Demand-
Control-Support model which postulated that job control affects the psychological well-
being of employees. It is also similar to Too et al. (2020) finding that low or poor job
control has been associated with poor performance and poor mental health outcomes

such as suicide.

4.7.3 Influence of Job Control on Suicidal Ideation

A chi-square test was conducted between respondents’ job control and their suicidal

ideation. The result is presented in Table 4.10.

Table 4.10

Influence of Job Control on Suicidal Ideation
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Asymptotic

Significance (2-
Value df sided)

Pearson Chi-Square 1 443 l 230
Continuity Correction’” L8 l 290
Likelihood Ratio | 445 l 229
Fisher's Exact Test

Linear-by-Linear Association 1.436 l 231
N of Valid Cases 213

There was no significant relationship (y2 = 1.443, df=1, p=0.230) between job control
and suicidal ideation. Contrary to the findings of Yoon et al. (2016), who found that a
lack of confidence in one's ability to affect one's work environment or the quality of
one's work performance (low job control) is associated with an increased risk of
developing occupational stress, which in turn is linked to psychological and
physiological diseases like suicide and suicidal ideation, our result suggests the
opposite. In contrast to these findings, Milner et al. (2017) discovered a link between
limited job control and an increased risk of suicide. The lack of association between job
control and suicidal ideation was surprising because studies in other areas had found a

relationship. The difference may be due to the unique nature of police work.
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4.8 Social Support and Suicidal Ideation

The study also sought to analyse the influence of social support on suicidal ideation
among police officers in Nyeri Central Sub county, Kenya. The results are presented in

this section.

4.8.1 Respondents’ Perceived Social Support

To establish Respondents’ Perceived Social Support, respondents in the study were
asked questions regarding whether they received support in their work from their
seniors, colleagues, family and the community. Their responses are presented in Table

4.11.
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Table 4.11

Respondents’ Perceived Social Support

Agree Undecided Disagree

My superiors support me in my work 84.0 10.3 5.6

| feel free to talk to my superiors about stressful events 67.6 4.2 28.2
| feel that my superiors have my interests at heart 615 8.0 30.5
My supervisor is fair 89.7 4.7 5.6
My colleagues are supportive in the line of duty 925 0.0 7.5
We talk about our challenges with my colleagues about 87.3 1.9 10.8
work issues

We talk about our challenges with my colleagues about 74.6  13.6 11.7
family issues

My family is very supportive of my work 958 09 3.3
My family members call me to check on me frequently 986 0.0 1.4
The community in this area supports police officers 756 2.8 21.6
| feel appreciated by the community for being a police 70.0 5.6 24.4
officer

Majority (179, 84%) of the respondents agreed that their superiors support them in their
work. Similarly, 144 ( 67.6%) and 131 (61.5%) of the respondents agreed that they felt
free to talk to their superiors about stressful events and that their superiors had their
interests at heart respectively. Majority (191, 89.7%) of the respondents agreed that
their supervisor is fair. The vast majority (197, 92.5%) of the respondents agreed that
their colleagues are supportive in the line of duty. Similarly, 186 (87.3%) and 159
(74.6%) of the respondents agreed that they talked about their challenges with their
colleagues about work issues and family issues respectively. The vast majority 204

(95.8%) of the respondents agreed that their family was very supportive of my work.
70



Similarly, 210 (98.6%) of the respondents agreed that their family members called them
to check on them frequently. Majority (161, 75.6%) of the respondents agreed that the
community in the area supported police officers. In addition, 149 (70%) of the
respondents agreed that they felt appreciated by the community for being a police
officer. To establish the proportion of respondents who had social support, items in
Table 4.11 were summed up with agree being scored 3 and disagree having a score of 1.
Respondents’ who had a score of 20 (60%) and above were deemed to have social

support. The result is as presented in Figure 4.4.

Figure 4.4

Respondents’ Perceived Social Support

m Social support  ® No social support

Results in Figure 4.4 show that 174 (81.6%) had social support. This differs with
studies by Mash (2019) which showed that officers lack support from the community

and this affects their mental health and could be a predictor for suicidal behavior.
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4.8.2 Qualitive Findings on Social Support

Participants in the focus group discussion were asked to describe the support police
officers get from their colleagues, superiors and community. Participants indicated that

there was social support from community, colleagues and their families.

“The community thanks us when a suspect is caught” 203

“Colleagues support each other since we face similar challenges” F309

“Our families are Very supportive” 107

Participants in the interview were also describe police officers’ social support and how
it influences suicidal ideation among police officers in the study area. In contrast to the
participants in the focus group discussion, participants in the interview felt that there
was no social support for police officers and this contributed to suicidal ideation. This
could be due to the positions that respondents in the interview held whereby they were

more senior than officers in the questionnaire.

“Social support though present is not adequate” mnws3

“Police as an entity rarely receives accolades from general public owing to negative

perception” spo1

“Perception and actuality that one is cared for gives them hope to stay active and in

touch with friends and family thus supressing suicidal ideation” mrws

These results imply that social support of police officers is low and this puts them at
risk of suicidal ideation. Findings of past studies conducted among police officers

similarly suggest social support is associated with decreased likelihood of a lifetime
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suicide attempt (Singh, 2017). In results similar to this finding, Kellerman and Krauss
(2018) indicated that in both stressful and innocuous circumstances, people who report

feeling

higher levels of perceived social support are able to more positively and more

effectively regulate their emotions.
4.8.3 Influence of Social Support on Suicidal Ideation

To determine how social support relates with suicidal ideation, a chi-square test was
conducted between respondents perceived social support and their sundial ideation. The

result is presented in Table 4.12.
Table 4.12

Influence of Social Support on Suicidal Ideation

Asymptoti
Value f Stgnificance (2-sided)

Pearson Chi-Sauare 0.545° 1 (1]

Continuity Corection 585 | 0l

Likelthood Ratio .59 l (10

Fisher's Exact Test

Lincar-by-Lincar Assoclation 6914 l (11

N of Valid Cases 13
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There was a significant relationship (y2 = 6.545, df=1, p=0.011) between social support
and suicidal ideation. The results show that social support has a negative effect on
suicidal ideation. This result lends support to the Job-Demand-Control-Support model
which postulated that support affects the psychological well-being of employees. This
results is consistent with that of Singo and Shilubane (2020) who also found that
isolation was a major risk factor for suicidal thinking. The researchers Njiro et al.
(2021) discovered that compared to individuals who reported high levels of social
support, those who reported low levels of support were more likely to have reported
suicidal thoughts or actions. The positive aspect of police officers' occupational
psychological health seems to be linked to their interpersonal relationships with
coworkers and the support they get from peers and superiors, which is consistent with
the conclusion of (Deschénes et al., 2018). The authors of the aforementioned study,
Hansson et al. (2017) also discovered a correlation between poor mental health and
insufficient social support at work, high levels of activity at work, and high levels of job

strain.

4.9 Coping Style and Suicidal Ideation

The study sought to assess the influence of coping style on suicidal ideation among
police officers in Nyeri Central Sub County, Kenya. The results are presented in this

section.

4.9.1 Respondents’ Coping Style

To find out respondents’ Coping Style, respondents in the study were asked to indicate
what they did to cope with the pressure of their work. Their responses are presented in

Table 4.13.
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Table 4.13

Respondents’ Coping Style

Coping mechanism Agree  Undecided Disagree
Drink alcohol 21.6 0.0 78.4
Sleep 72.3 0.0 27.7
Use drugs/medications to help me relax 40.8 0.0 59.2
Hang out with my friends 62.4 0.0 37.6
Spend time with my family 55.9 0.0 44.1
Going to church/praying 37.1 0.0 62.9
Listening to music 48.8 0.0 51.2
Watching movies 40.4 0.0 59.6
Playing sports 27.7 0.0 72.3
Seeing a counsellor 9.9 0.0 90.1

Results in Table 4.13 show that 154 (72.3%), 133 (62.4%) and 119 (55.9%) of the
respondents used sleeping, hanging out with friends and spending time with family as
coping mechanisms respectively. Results also show that 104 (48.8%), 87 ( 40.8%) of
the respondents and 86 (40.4%) listened to music, used drugs and watched movies
respectively as ways of coping respectively. Respondents who used alcohol and drugs
as coping mechanisms were classified as having maladaptive coping style while the rest

were classified as having adaptive coping style. This is summarised in Figure 4.5.
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Figure 4.5

Respondents’ Coping Style

m Maladaptive m Adaptive

Majority (147, 69%) of the respondents had adaptive coping style. This result is
consistent with that of Guerrero-Barona et al. (2021), who found that a significant
proportion of participants use active techniques including acceptance of the situation
(51%) and action planning strategies (49%). It's consistent with the results of Ryu et al.
(2020), who found that issue avoidance was the preferred coping strategy of South
Korean police personnel. Respondents were asked to indicate how effective the coping

style used was. Their responses are summarised in Figure 4.6.
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Figure 4.6

Perceived Effectiveness of Coping Style

m Effective  ® Ineffective

Majority (146, 68.5%) of the respondents perceived the coping style to be effective.
This differs with Oweke (2014) finding that the stress mitigation strategies employed by

the Police Constables were not effective.

4.9.2 Qualitative Findings on Coping Style

FGD participants were asked to indicate how police officers cope with the stress from
their work. A range of coping styles were mentioned ranging from taking alcohol, to

sports to family time.

“Alcohol” 3o

“Alcohol with friends” F104

“Playing football and volleyball” r205
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“Spending time with family and friends” r106

Participants in the interview were also describe police officers’ coping and how it
influences suicidal ideation among police officers in the study area. The theme

emerging is that police officers have maladaptive coping styles.

“Most police officers cope by reverting to alcohol drinking and other vices hence

enhancing the suicidal ideation instead of helping” mHwa

“Police officers tend to have negative coping strategies like the use of drugs engaging

in risk sexual behaviours which later lead to regret and guilt” mrw1

“Police officers cope by staying in contact with friends and family. Facing their fears to

eating healthy and exercising” spos

“Distance between officers and their families and lack of financial management
training makes creating of emotional equilibrium difficult, however, chaplaincy has

played some positive role ”. mHws

These results suggest that police officers adapted various coping styles including some
copings styles which put them in danger of suicidal ideation such as use of drugs and
alcohol. This result is consistent with the work of Acquadro Maran et al. (2015) who
found that the people in their research population made effective use of constructive
coping mechanisms. This conclusion is consistent with that of Wassermann et al. (2018)
who found that music, exercise, reading, socialisation, meditation, and prayer are all

often used coping mechanisms among police officers.
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4.9.3 Influence of Coping Style on Suicidal Ideation
Respondents’ coping style was compared to their suicidal ideation. The result is

presented in Table 4.14.

Table 4.14

Influence of Coping Style on Suicidal Ideation

Asymplotic
Value f Significance (2-sided)

Pearson Chi-Square il ] 631

Continuity Correction” 114 1 736

Likelthood Ratio Bl 1 031

Fisher's Exact Test

Linear-by-Linear Association 230 1 631

N of Valid Cases 213

There was no significant relationship (x2 = 0.231, df=1, p=0.631) between coping style
and suicidal ideation. This is in line with the results of Guerrero-Barona et al. (2021)
who found that coping abilities did not reduce the connection between mental health
and suicidal ideation. Nonetheless, Guerrero-Barona et al. (2021) found a strong link
between passive coping techniques and suicidal ideation (r = 0.231; p = 0.022),
suggesting that the higher the prevalence of passive coping strategies, the higher the
prevalence of suicidal ideation among police officers. Another research by Rohani and
Esmaeili (2020) found a correlation between focusing on one's own issues, feelings, and

dysfunctional attitudes and suicide ideation.
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4.10 Depression and Suicidal Ideation

The study also sought to establish the influence of depression on suicidal ideation
among police officers in Nyeri Central Sub County, Kenya. The results are presented in

this section.

4.10.1 Prevalence of Depression Among Respondents

Prevalence of depression among respondents was established through administering the
PHQ-9 which is a tool used to screen, diagnose, monitor, and measure the severity of

depression. The results are presented in Table 4.15.
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Table 4.15

Prevalence of Depression Among Respondents

Not  Several More  Nearly
atall days  than half every
the days  day
Little interest or pleasure in doing things 30 22 221 268
Feeling down, depressed or hopeless 418 366 117 9.9
Trouble falling asleep, staying asleep, orsleeping 36.2 338 277 23
too much
Feeling tired or having little energy 404 239 14.6 21.1
Poor appetite or overeating 3.0 263 408 19.7
Feeling bad about yourself - or that you're a 380 10.8 329 183
failure or have let yourself or your family down
Trouble concentrating on things, such as reading  51.2  27.2 150 6.6
the newspaper or watching television
Moving or speaking so slowly that other people 88.7 5.6 42 14
could have noticed. Or, the opposite - being so
fidgety or restless that you have been moving
around a lot more than usual
Thoughts that you would be better off dead orof 512 146 207 13.6

hurting yourself in some way

Results in Table 4.15 show that 66 (31%) of the respondents never experienced little

interest or pleasure in doing things. However, 57 (26.8%) and 47 (22.1%) of the

respondents experienced nearly every day and more than half the days respectively.

Slightly less than half 89 (41.8%) of the respondents ever felt down, depressed or

hopeless but 78 (36.6%) felt this for several days. Similarly, 77 (36.2%) of the

respondents never had trouble falling asleep, staying asleep, or sleeping too much.

However, 72 (33.8%) of the respondents experienced this for several days. Slightly less

than half 86 (40.4%) felt tired or having little energy.
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As shown in Table 4.15, 87 (40.8%) of the respondents had poor appetite or overeating
more than half the days. Results show that 81 (38%) never felt about themselves but 70
(32.9%) felt this way more than half the days. Slightly above half (109, 51.2%) never
had trouble concentrating on things, such as reading the newspaper or watching
television. Majority (189, 88.7%) of the respondents also never had experienced
moving or speaking so slowly that other people could have noticed. Slightly above half
(109, 51.2%) of the respondents never had thoughts that they would be better off dead
or of hurting themselves in some way. To diagnose how the presence and severity of
depression among respondents, responses in Table 4.15 were summed up whereby a
response of not at all scored 0 while nearly every day scored 3.. The result is presented

in Table 4.16.

Table 4.16

Severity of Depression Among Respondents

Diagnosis Frequency Percent
No 144 67.6
Mild 36 16.9
Moderate 20 9.4
Moderately severe 9 4.2
Severe 4 1.9
Total 213 100.0

Majority (144, 67.6%) of the respondents had no depressive symptoms. This finding is
consistent with the findings of Guerrero-Barona et al. (2021), who found that 72.4% of
the sample did not exhibit depressive symptoms (n = 71), 13.3% displayed mild
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depressive symptoms (n = 13), 10.2% manifested moderate depressive symptoms (n =
10), and 4.1% displayed severe depressive symptoms. In contrast to the findings of
Njiro et al. (2021), in which a sizable percentage of participants were either moderately
(29 of 96, 30.2%) or seriously depressed (8 of 75, 10.7%) depressed, our findings

suggest that depression is less common than previously thought.

4.10.2 Qualitative Findings on Depression

FGD participants were asked to describe depression among police officers. All
participants indicated that a lot of police officers were depressed which put them in

danger of suicidal ideation.

“Depression is high among police officers” r2o1

“A lot of police officers are depressed because of the work and family issues” r205

“Depression causes helplessness and felling of neglect by the whole society and lack of

importance causing police officers harbour the suicidal ideation” r307

Participants in the interview who comprised mental health counsellors and senior police
officers were also asked to describe police officers’ depression and how it influences
suicidal ideation among police officers in the study area. In agreement with the
participants in the interview, the participants indicated that depression was high among

officers and it contributed to suicidal ideation.

“Depression in police officers is caused by poor working conditions such as inadequate
equipment and working far away from their homes with excessive overtime These

results to suicidal ideation and feeling of helplessness” mHw1
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“Above finances/family distance, an officer wakes up to abhorrent scenes as a routine.
Rape, murder, defilement and accidents are all scenes which react negatively to
officers’ mental wellbeing. The combination of all those can lead to or rather results to
depression. A depressed mind can easily bring suicidal ideation due to

misapprehension of facts” MHws3

“When an officer is stressed which might later lead to depression, there is a culture that
stigmatised and disapproves being vulnerable and seeking help/ So when one has
suicidal motives/ideations they don’t get help and might actually end up committing

suicide” spo2

These results suggest that depression is high among police officers. There was an
alarmingly high rate of depression and suicidality among police personnel, comparable
to that found by (Njiro et al., 2021). Similar results were obtained by Yadav et al.
(2022) among traffic enforcement officials in the Kathmandu Valley of Nepal. The risk
of depression was also reported to be high among police officers by (Bapna et al.,
2021). In addition, Wickramasinghe et al. (2016) discovered a significant rate of

clinical depression in the police force.

4.10.3 Influence of Depression on Suicidal Ideation

To establish whether presence of depression predicted suicidal ideation, a chi-square
test was conducted between prevalence of depression among respondents and the

prevalence of suicidal ideation. The result is presented in Table 4.17
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Table 4.17

Influence of Depression on Suicidal Ideation

There was a significant relationship (x2 = 12.428, df=1, p=0.000) between depression
and suicidal ideation. This research corroborates the work of Guerrero-Barona et al.
(2021) who discovered that suicide ideation is strongly and positively connected to
depression among police personnel. The authors Di Nota et al. Researchers in Canada

found a high rate of suicide thoughts, intentions, and attempts among both sworn and

Asymplotic
Stgnificance (2-
Valug f sided)

Pearson Chi-Square [2428° 000
Continuity Correcton’ 1428 001
Likelihood Ratio 12,607 000
Fisher's Exact Test

Linear-by-Linear Association 12370 000
N of Valid Cases 23

civilian police officers in their study of a decade's worth of data on the topic (2020).

4.11 Psychosocial Factors and Suicidal Ideation

To establish the influence of psychosocial factors on suicidal ideation among police

officers, regression analysis was carried out. Variables that were significant in the chi-

square tests were used in the analysis. The result is presented in Table 4.18.
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Table 4.18

Influence of Psychosocial Factors on Suicidal Ideation

Unstandardized Coefficients  Standardized Coefficients
Model B S Emor  Bela LS
|(Consart) 129919
Workeoviromment 34— (7
Socal Support 090~ {8
b

Depressin 105~

Work environment (p=0.000) was significant. According to the results a unit change in
work environment yield a 0.354 change in suicidal ideation. This result indicates that
work environment is the most important psychosocial factor associated with suicidal
ideation among police officers. This finding is consistent with that of Thami (2020)
who discovered that law enforcement agents were more likely to consider suicide after
being exposed to risk factors like job-related stress, frustration, and helplessness; a
hostile work environment; traumatic incidents; low pay; and easy access to firearms.
The result is also in agreement with findings of studies by Di Nota et al. (2020);
Peterson et al. (2019); Violanti et al. (2017) where psychosocial factors such as work

environment were implicated as contributing factors.
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CHAPTER FIVE

SUMMARY, CONCLUSIONS AND RECOMMENDATIONS

5.1 Introduction

This chapter presents the summary of the study as well as the conclusions. In addition,

recommendations on research findings and further research are made.

5.2 Summary

The purpose of this study was to establish the influence of psychosocial factors on
suicidal ideation among police officers in Nyeri Central Sub-county, Kenya. A mixed
methods design was used. A total of 492 police officers working in Nyeri Central Sub
County comprised the target population. A sample size of 221 respondents was used. A
structured self-administered questionnaire, a focus group discussion and an interview
schedule were used to collect data. Data was analysed using descriptive, chi-square and
regression analysis SPSS v. 28. To analyse qualitative data content analysis using
NVIVO software was used. Results of quantitative analysis was presented in form
tables while narration was used to present results of qualitative analysis. Out of a
possible 221 police officers sampled in the study, 213 filled the questionnaire as
requested representing a 96.4% response rate. Majority 167 (78.4%) of the respondents
did not have suicidal ideation. This means that the prevalence of suicidal ideation in this

study is 21.6%.

The first objective of the study sought to establish the influence of work environment
on suicidal ideation among police officers in Nyeri Central Sub county, Kenya. The

study found that majority (162, 76.1%) of the respondents indicated that their working
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environment was poor. There was a significant relationship (2 = 151.45, df=l,
p=0.000) between the working environment and suicidal ideation. Work environment
(p=0.000) was also significant in the regression analysis. According to the results a unit
change in work environment yield a 0.354 change in suicidal ideation. This means that
betterment of the work environment will reduce suicidal ideation by 35.4%. The lack of
a good work environment therefore contributes to suicidal ideation among police
officers. Work environment emerged as the most influencing of the five variables in this
study. The working environment was unpleasant and challenging mainly owing to

coming into contact with traumatic events. In addition,

The study examined the influence of job control on suicidal ideation among police
officers in Nyeri Central Sub county, Kenya. The study found that majority (169,
79.3%) of the respondents had no job control. However, analysis showed that lack of
control did not contribute to suicidal ideation. There was no significant relationship (2
= 1.443, df=1, p=0.230) between job control and suicidal ideation. This means that job
control was not associated with suicidal ideation.

The study analyzed the influence of social support on suicidal ideation among police
officers in Nyeri Central Sub county, Kenya. The results of the study showed that
majority (174, 81.6%) of the respondents had social support. There was a significant
relationship (y2 = 6.545, df=1, p=0.011) between social support and suicidal ideation.
Therefore, the lack of support contributed to suicidal ideation among police officers.
The study found that majority of police officers got support from their families and
colleagues. However, due to the nature of their work, support was not forthcoming from
their seniors and the community and this contributed to suicidal ideation.

The study assessed the influence of coping style on suicidal ideation among police

officers in Nyeri Central Sub County, Kenya. It was found that 147 (69%) of the
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respondents had adaptive coping style. However, there was no significant relationship
(x2 = 0.231, df=1, p=0.631) between coping style and suicidal ideation. Although
majority of the police officers adopted adaptive coping strategies, those who adapted
maladaptive coping styles such as drugs and alcohol did not seem to be at risk of
suicidal ideation.

The study also sought to establish the influence of depression on suicidal ideation
among police officers in Nyeri Central Sub County, Kenya. Majority 144(67.6%) of the
respondents in the study had no depressive symptoms. There was a significant
relationship (y2 = 12.428, df=1, p=0.000) between depression and suicidal ideation.
Although the prevalence of depression was low, respondents with depressive symptoms

were found to be at risk of suicidal ideation.

5.3 Conclusions

Work environment influences suicidal ideation among police officers in Nyeri Central
Sub county, Kenya. Specifically, the lack of a good work environment contributes to
suicidal ideation among police officers. Work environment emerged as the most
influencing of the five variables in this study. The working environment was unpleasant

and challenging mainly owing to coming into contact with traumatic events. In addition,

Job control does not influence suicidal ideation among police officers in Nyeri Central
Sub county, Kenya. The study found that police officers have no job control owing to
the nature of their work whereby they are required to obey strict orders. However,

analysis showed that lack of control did not contribute to suicidal ideation.

Social support influences suicidal ideation among police officers in Nyeri Central Sub
county, Kenya. Specifically, the lack of support contributed to suicidal ideation among
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police officers. The study found that majority of police officers got support from their
families and colleagues. However, due to the nature of their work, support was not
forthcoming from their seniors and the community and this contributed to suicidal

ideation.

Coping style does not influence suicidal ideation among police officers in Nyeri Central
Sub County, Kenya. Although majority of the police officers adopted adaptive coping
strategies, those who adapted maladaptive coping styles such as drugs and alcohol did

not seem to be at risk of suicidal ideation.

Depression influences suicidal ideation among police officers in Nyeri Central Sub
County, Kenya. Although the prevalence of depression was low, respondents with

depressive symptoms were found to be at risk of suicidal ideation.

5.4 Recommendations of the Study

In light of the findings of the study, the study recommends that:

The National Police Service ought to enhance the police officers working environment
S0 as to reduce suicidal ideation and suicide. This can be done by reducing workload
and availing all the necessary resources to the officer. Shift arrangement also ought to

be reviewed to reduce excess overtime.

The organizational culture of the police service should be amended so as to have junior
police officers contribute to decisions that affect their work in order to increase job

control.

Senior officers should be encouraged to talk to junior officers even in matters outside

work so as to cultivate a sense of support in the police service.
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Police officers should be provided with more amenities such as sporting and gym
facilities so as to broaden their variety of coping mechanisms in order to reduce use of

drugs and alcohol as coping mechanisms.

The national police officers should come up with a policy to deal with depression
among police officers because it was found as one of the significant influences of

suicidal ideation.

5.5 Suggestions for Further Research

The researcher recommends the following studies be carried out:

i.) Factors associated with mental health help seeking among police officers

Ii.) Utilization and accessibility of counselling services for police officers
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APPENDIX I: INFORMED CONSENT FORM

Dear respondent, my name is Stella Waky Muriuki. | am a master’s student at Kenya
Methodist University (KeMU). | am currently conducting a study in which you have
been selected by random sampling and | would like to invite you to take part. The
purpose of this study is to establish the influence of psychosocial factors on suicidal
ideation among police officers in Nyeri Central Sub-county, Kenya. This study is
important given the recent suicides among policies and the findings of this study will be
used to inform interventions to mitigate this problem. The choice to participate in this
study is voluntary. There are no risks associated with your participation in this study.
Similarly, you will not be paid to participate in this study. However, should you have

any questions, you will be answered or referred appropriately.

In case of any concern, do not hesitate to contact me through my phone 0720-423-280

or email wakystacy@gmail.com . You can also contact my university (KeMU) on

0724-256-162 or email info@kemu.ac.ke

Signature.................. Date.......coooevviiiiiinnn.
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APPENDIX I1: QUESTIONNAIRE

The purpose of this questionnaire is to collect data on to establish the influence of

psychosocial factors on suicidal ideation among police officers in Nyeri Central Sub-
county, Kenya. Please answer all the questions by ticking (v') next to your preferred

anNSWer.

A: Demographic Characteristics

1. What is your gender?

O Male
O Female
2. What is your age?

O Below 20 Years
O 21- 30 Years
O 31-40 Years
O 41-50 Years
O Above 51Years

3. What is your rank?
O Constable
O Corporal
O Inspector
O Sergeant
O Superintendent

4. What is your highest level of education?
O KCSE
O College Certificate
O College Diploma
O Bachelor’s degree
O Postgraduate degree
5. How long have you been a police officer?
O 1-5years
O 6-10 years
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O 11-15 years
O 16 -20 years
O Over 21 years

B: Work environment

For the questions 6-16 in the table below, indicate your agreement or disagreement by

ticking in the appropriate box.

Strongly | Agree | Undecided | Disagree | Strongly

agree disagree
6. |1 like working in this
area
7. || feel that this area has

high insecurity and poses
a danger to me

8. | My workload is very
high

9. | I am able to get to my
work easily

10. | My superiors are very
understanding

11. [ | relate well with my
colleagues

12. | I bhave been provided
with all the necessary
resources for my work

13. | The working hours are
enough to allow me to
rest

14. | The planning of shifts is
fair

15. |1 am provided with
necessary amenities such
as transport and tea

16. | Overall | can say that my
working environment is
good
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C: Job Control

For the questions 17 —28 in the table below your agreement or disagreement by ticking

in the appropriate box.

Strongly | Agree | Undecided | Disagree | Strongly
agree disagree

17 | My job gives me freedom
to decide how you I do my
job

I8 | My job allows me to work
in shifts

19 | The shift arrangement is
fair

20 | My job allows me to select
which shift | prefer

21 |1 am allowed to choose
where I want to be posted
22 |1 am allowed to choose
your team members

23 |1 can take an off day
whenever | like

24 | My job allows me to chose
when to take leave

25 | My job requires that 1 do
things over and over

26 |1 have a lot to say about
what happens in my job

27 |1 am involved in making
decisions that affect my job
28 | I feel that my job is flexible

110



D: Social Support

For questions 29-39 in the table below indicate your agreement or disagreement by

ticking in the appropriate box.

Strongly | Agree | Undecided | Disagree | Strongly
agree disagree

29 | My superiors support me
in my work

30 | I feel free to talk to my
superiors about stressful
events

31 | | feel that my superiors
have my interests at heart

32 | My supervisor is fair

33 | My  colleagues  are
supportive in the line of
duty

34 | We talk about our
challenges with my
colleagues about work
ISsues

35| We talk about our
challenges with my
colleagues about family
ISsues

36 | My family is very
supportive of my work

37 | My family members call
me to check on me
frequently

38 | The community in this
area  supports police
officers

39 | | feel appreciated by the
community for being a
police officer
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E: Coping Styles

40. How often do you participate in the activities in the table below as a way of coping

with stress from your work as a police officer?

Strongly | Agree | Undecided | Disagree | Strongly
agree disagree

Drink alcohol

Sleep

Using prescription
drugs/medications to help
me relax

Using illicit
drugs/medications to help
me relax

Hang out with my friends

Spend time with my family

Going to church/praying

Listening to music

Watching movies

Playing sports

Seeing a counsellor

41. How effective is/are the coping styles selected above?

O Effective

O Ineffective

Explain your answer
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F: Depression

44. Over the last 2 weeks, how often have you been bothered by the following

problems?

Not | Several | More Nearly
at all | days than half | every
the days [ day

Little interest or pleasure in doing things

Feeling down. depressed or hopeless

Trouble falling asleep, staying asleep, or sleeping
too much

Feeling tired or having little energy

Poor appetite or overeating

I experience unexplained sadness

I have lost interest in things I used to love doing
Feeling bad about yourself - or that you're a failure
or have let yourself or your family down

Trouble concentrating on things, such as reading
the newspaper or watching television

Moving or speaking so slowly that other people
could have noticed. Or, the opposite - being so
fidgety or restless that you have been moving
around a lot more than usual

Thoughts that you would be better off dead or of
hurting yourself in some way

G: Suicidal Ideation

45. How often have you had the following thoughts?

Often | Occasionally | Rarely | Never

I have thought about quitting my job

I have thought about taking my life

I have thought about specific ways to take my life
I have actually attempted to take my life

I have thought about killing someone else

A person at work has expressed their concern that |
look stressed

A person in my family has expressed their concern
that I look stressed

I have taken out my anger at someone at work

I have taken out my anger at someone at home

46. Have you sought help for issues above?

O Yes

O No
113



If yes, where did you seek help?

How effective was the help sought?

O Effective

O Ineffective

~Thankyou~
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APPENDIX I11: FOCUS GROUP DISCUSSION GUIDE

1. How can you describe the work environment of police officers?

2. How would you describe the job control that police officers have?

3. Describe the support police officers get from their colleagues, superiors and

community

4. How do police officers cope with the stress from their work?

5. Describe depression among police officers.

6. What can you say about why police officers commit suicide?
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APPENDIX IV: INTERVIEW SCHEDULE

1. How do you feel about suicide among police officers in this area?

2. How do you feel about suicidal ideation among police officers in this area

3.. Describe police officers” work environment and how it influences suicidal ideation among

police officers in this area?

2. Describe police officers’ job control and how it influences suicidal ideation among police

officers in this area?

3. Describe police officers’ social support and how it influences suicidal ideation among police

officers in this area?

4. Describe police officers’ coping and how it influences suicidal ideation among police

officers in this area?

5. Describe police officers’ depression and how it influences suicidal ideation among police

officers in this area?

6. What can be done to reduce the rate of suicidal ideation and actual suicide among police

officers in this area?

Thankyou
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